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The ‘Catalyst for Change' Strategic Plan, approved by the Board of Governors in April 2022,
continues to guide our direction and ambition. It is represented as a dynamic flywheel that
captures our momentum and drive.

We are a catalyst for change, a force for social good,
and here to transform the lives of people who in turn
transform our society and the places in which we live.
This mission has been at the heart of our institution for
more than 100 years and is more important than everin
today’s turbulent times where inequalities persist.

The emphasis on ‘next generation’ reflects our
determination to do things differently — to stand apart
from what has gone before and from our competitors,
and to lead the way in embracing technology in how we
live, work and study. As a university that has pioneered
digital education for more than 60 years, we remain
committed to shaping the future of higher education and
Ourwork is driven by fourinterdependent priorities: the opportunities it creates.
next generation education, next generation experience,

next generation engagement and next generation

environment.
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Next Generation Education

We will create and deliver next
generation education. Our portfolio of
awards willreflect the ever-changing
needs of business and society,
recognising the global shiftindemand
fornew skills and knowledge. Our
awards willnot only be shaped by the
impact of digital innovations, but they
will be delivered with digitalinnovation
at theircore. Entrepreneurism,
developing entrepreneurs and a focus
on enterprise will equip our graduates
with skills to transcend traditional career
boundaries. And ourincreasing global
attraction of staff and students will
expand our global mindsets. Inshort,
our graduates will be ‘world-ready’, for
theroles of the future.

Next Generation Engagement
Next generation engagement
increasingly matters. We have strong
civicroots and are committed to playing
ourroleintransforming theregionsin
which we are based - Staffordshire

and London. We will continue to work
with civic institutions, businesses and
industries toregenerate ourregion and
provide better opportunities forall.

We will focus ourinnovative research,
increasing its quality and quantity, so
thatitis applied toreal-worldissues
and delivers animpact for broader
society. Ourresearch, enterprise,
innovative ecosystem will matter. We
willworkin partnership with the region’s
established businesses andindustries,
and support and nurture the growth of
the new and emerging, so that all can
flourish. Noregionis anisland. As we

do this, we must always face outwards,
beyond ourregions, whichis why our
focus oninternationalisationis pivotal.
We will attract staff and students from
across the world, to work and study with
us, shape our thinking and our culture.
Ourfocusisregional, but globally
informed.

Next Generation Experience
We will deliver this all through our

next generation experience. We will
tailor the delivery of our courses so
that students canlearnin a way that
meets theirneeds, and develops both
their subject knowledge and hones
theirlife skills. Ourlearning willbe
through phenomena - building subject
expertise and developing an academic
mindset, through focusing onreal
worldissues. We will deliver beyond
the traditional confines of a subject,

as werecognise that boundaries

are historical and the future willbe
blurred and transdisciplinary. And

with our digital credentials, itis
unsurprising that the future of learning
isimmersive, using technology to enter
environments that were previously
unobtainable.

Next Generation Environment
Our people willwork and study in next
generation environments. We will
transform our campus, building by
building, toreflect the learning and
teaching and working environments of
tomorrow. We will be more sustainable
andwork actively toreduce our carbon
footprint. We will harness all that digital
developments have to offer, using new
smart technologies. We will deliver
togetherastrong, customer-centric
approach that places our students
atthe heart of all that we do. We will
continue to promote diversity in all

its forms, respecting and celebrating
differences, and ensuring we are
inclusive to all. We will promote and
safeguard academic freedom of
speech. We willbe known as one of the
mostinnovative, vibrant and exciting
placestowork and study inthe UK.

Delivery and Impact

The only way we can achieve all of

thisis through our people, attracting
the most talented to work and study
with us. Thisis why our values are so
important. Ourvalues shape who we
are and how we act. So we want all

of our staff and our students to be
fairandinclusive, curious and daring,
innovative and enterprising and
ambitious and inspirational, every day.
If we focus on these priority areas,
giving our best, living our values, we
willachieve our central purpose of
transforming people, transforming
society and transforming places.

And what will the University look like
by the end of this strategic plan?

We will have achieved sustained
growthin ourundergraduate student
numbers, reflecting gainsin regional,
national and international numbers.
Our apprenticeship numbers will
continue to be animportant part of
our provision. We will also increase our
postgraduate student numbers. Our
finances will be stronger still, boosted
by our growth trajectory in our student
numbers, togetherwithincreased
revenues from our growing research
profile and growing enterprise
activities.

Ourreputation within and beyond

the sectorwill be cemented as the
consistently best modern university in
the UK, with strong academic, research
and enterprise credentials, pivotalin
leading the development of regionsin
whichwe are based.

This is who we are. This is what drives
us. Together, we’ll make change
happen - for our people, our places
and our future.
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Portfolio of the Future

Digital at the Core

EDUCATION

Entrepreneurism & Enterprise

International Mindsets

Career Focused

Hyper Personalised Learning

EXPERIENCE

Phenomenon Based Learning

Transdisciplinary Experiences

Immersive & Simmersive

To be achieved by 2027

Grow full-time
undergraduate on-
campus students to
0.7% of market share.

Grow full-time
postgraduate on-
campus students to
0.7% market share with
increases reflected

in domestic and
international student
numMbers.

759% of gracluates in
graduate level roles,
classified in accordance
with Graduate Outcomes
Survey.

Delivery of Carbon Net
Zero (Scopel & 2) by
2030.

Student Demographic
Profile that mirrors the
post-92 sector norms.
Staff Demographic
Profile that mirrors the
regional profile.
£5mincome from
externally-funded
research perannum.
859% of our research
outputs will be
internationally co-
authored as measured by
Scopus.

20% gracduate retention
in graduate roles

within Staffordshire

as proportion of all
graduates.

Secure entry into the

QS World University
Rankings by 2024/25 and
progress to ‘Top 1,000'.
859 of Staffordshire
young people progressing
into HE at University of
Staffordshire.

20% of allimpactable
spend will be spent in the
Staffordshire postcode
area.

Teaching Excellence
Framework - Gold Rating.
Reduction in all awarding
gaps to less than 10%.

University StrategicPlan Q7



University of Staffordshire is an exempt charity under the terms of the Charities Act 2011 and therefore
Is a public benefit entity. In setting and reviewing the University's objectives and activities, the Board of
Governors has had due regard to the Charity Commission’s guidance on the reporting of public benefit
and particularly to its supplementary public benefit guidance on the advancement of education.

Delivery of Publi§ Benefit

Teaching

University of Staffordshire’s mission

is to provide next-level teaching and
experiences, so students are ready for
the future challenges of the workplace.

They develop their skills using immersive
and simulated environments which
mirror the real world. Following a
£2.2minvestment at our Stoke-on-
Trent campus, we now have 12 new
simulation suites which are used fora
range of subjects. Students could be
presenting cases in court, interviewing
crime scene witnesses and gathering
forensic evidence, supporting clients
in community living areas, or helping
patients after afallathome.

Digitalinnovation and personalised
learning are also at the heart of our
approach. Academics are now exploring
the potential of generative Al, including
the use of ChatGPT personas to help
students practise their skills.

In2024/25, we have begunwork on
anew Curriculum Framework, which

will capture the key attributes of
Staffordshire graduates. It means the
following components will be integral
to every taught course from 2027:
accessibility andinclusivity; simulation-
based education; professional practice,

enterprise and employability;
sustainability; and academic,
digital and research skills.

Research and Innovation
Ourresearchis having a tangible
impact onimproving the quality of
people’sliveslocally, nationally and
globally.

Academics are involved in a diverse
range of projects, including
transforming healthcare technology,
addressing microplastic pollution
and pursuing advances in forensic
techniques. Ourresearchers
collaborate with businesses as

well, helping them to innovate and
develop new products and services.

We have ambitious plans to grow
ourresearch profile. It builds on our
achievements inthe 2021 Research
Excellence Framework, where

68% of the University’sresearch
was deemed to be “internationally
excellent” or “world-leading”.

Access and Participation
We are determined to provide
the right opportunities for people
toimprove theirlife chances.

Our approachis outlinedin the

University’s Access and Participation

Plan.

In2024/25, we have implemented
activities andinterventions across four
key strands:

e Transforming access: Helping
disadvantaged young people
access HE and fostera sense
of belonging. This hasincluded
building on the success of our
Children’s University, which works
with 21 schools to raise pupils’
aspirations and offer extra-
curricular activities.

¢ Transforming transitions:
Supporting studentsin their
journey through education to
employment. Programmes have
included our Step Up to Higher
Education short course, which
helps adults gain the skillsand
confidence to progress onto
degree-level work.

e Transforming our curriculum:
Improving teaching practices,
involving students in co-creation
and providing support for
placements. Initiatives have
included developing more
inclusive approaches to help
neurodiverse students succeed.

e Transforming student support:
Redesigning wellbeing services,
tailoring academic mentoring
and providing practical support
forstudent needs. Examples
have included the Student
Success Fund, which supports
students facing hardship, and an
assessment and equipment fund
to help dyslexic students.
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Bursaries and Scholarships

The University offers arange of financial help to eligible
students. This includes support for specific groups

such as estranged students and care leavers, along with
bursaries and scholarships. Through our High Performance
Academy, talented athletes also have access to extra
opportunities.

In2024/25, we have continued to offer an Adult Nursing
Bursary to help address the national shortage of nurses.
Students enrolling on our Nursing Practice (Adult)
undergraduate coursereceive £500-a-year.

Other schemes include the Horizon Fund, which

receives donations from alumni, staff, students and

other supporters. Some of this funding goes towards
opportunity awards that enhance the student experience.

Employability

University of Staffordshire places a strong focus on
employability skills throughout a student’s journey. Every
student has a guaranteed offer of work experience and
some choose to undertake year-long placements.

Students also gainindustry exposure through completing
live briefs set by companies, exhibiting their projects

at high-profile shows and entering national industry
competitions.

To help them achieve their
professional ambitions, careers
supportincludes: one-to-one career
mentoring and coaching, exclusive job
fairsand employer events, and access
to a careers portal advertising 4,000
job opportunities annually.

Recent graduates can getinvolved

in knowledge transfer partnerships
(KTPs), which are collaborations
between the University and
businesses. These partnerships
supportinnovation and the
development of new products,
processes and services. We also offer
graduate internship schemes, both
internally and through an eight-week
paid placement with alocal employer.

Student Wellbeing

We are determined to provide a
supportive, empowering community
for students thatremoves barriers
and unlocks potential. Staff recognise
students’ unique needs and design
services around them.

The studentinclusion team works
with applicants to help plan any
additional support before they arrive
oncampus. All students also have
accessto anacademic mentor, and
ouracademic skills team works with
individual students onresearch and
study skills. Forthose facing mental
health challenges, there are a variety
of optionsincluding counselling.

Student safety is paramount as

well. They can getround-the-clock
assistance viaa SafeZone app. There
are alsoregular security patrols

and a campus-based police officer
who works with students on crime
prevention.

Equality, Diversity

and Inclusion

University of Staffordshire s
committed to promoting a positive
culture where staff and students
are confident to be their authentic
selves. We focus oninclusion to
ensure equality of opportunity and
to demonstrate our commitment to
diversity and humanrights.

Members of the University of
Staffordshire Inclusion Group provide
openand honest challenge to help
drive improvements. Our priorities
range from ensuring we have inclusive
practices for staff recruitment and
progression through to enhancing the
student experience.

Student activities have included
aweekly ‘Wellness Wednesday’
programme, an autism transition
event so students can get to know the
University, and visits by the ResLife
accommodation team to students
with additional needs.
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SUSTAINABILITY

The University continues to make steady progress toward achieving Carbon Net Zero for
Scopes 1 and 2, through the ongoing shift from carbon-basecd energy sources to renewable

energy sources.

Inrecent years, we have made significant strides with
initiatives like The Catalyst building, which openedin
2022 and derives much of its energy from photovoltaic
(PV) panels. The Woodlands Nursery and Forest School,
which became fully operational in 2023, marked a major
milestone as our first carbon-neutral building. The
Woodlands Nursery and Forest School recently won
RIBA Regional Awards (West Midlands 2025) for both
Sustainability and Client of the Year.

12

The long-term partnership agreement, signedin July
2024, for the design, build, financing, and operation of a
new Student Village, in collaboration with Staffordshire
Campus Living LLP (SCL) continues. This consortium, which
was formed by Hochtief PPP Solutions UK and Ireland,
Willmott Dixon, Plenary, Pinnacle Group and University

of Staffordshire, is creating state-of-the-art student
accommodation in awoodland setting. Alarge proportion
of the Student Village’s energy needs will be met by PV
panels, reducing ourreliance on grid electricity. We are
particularly proud of the planned Student Hub, which

will showcase sustainable design by using timber as the

primary building material. Progress on the Hub and
Village are on schedule and the Village is due to be open

toits first intake of student residents in September 2026.

In2024/25, scope 1and 2 carbon emissions totalled
3,800tC02e comparedto 4,185tC02ein2023/24,
against a strategic KPI target of 3,559 tC0O2e. Whilst this
isanimprovementyearonyear, thereductionisnotas
planned. University of Staffordshire continues to work
on the District Heat Network programme with Stoke-
on-Trent City Council which will eventually allow the
University toremove all of its gas boilers.
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RISK

MANAGEMENT
FRAMEWORK

The University has in place arobust risk management
framework, which has been growing in maturity over a
number of years.

The overallrisk appetite of the University is open.
However there are a number of risk appetites below this
related to specific areas of the University’s operations
whichrangein the level of risk appetite or aversion.

What does ‘open’ as arisk appetite mean?
Ourapproach to achieving ouraims and objectivesis
creative; and we are prepared for elevated levels of risk
exposure. Our expectation around potential rewards and
benefits fromrisk-taking is high. Our organisational culture is
one of empowering all managers, supervisors and selected
staff. We expect toretain control over core activities, but are
able to allow considerable latitude around other activities.

RISK MANAGEMENT FRAMEWORK

RISK APPETITE

RISK MANAGEMENT FRAMEWORK POLICY

FINANCIAL RISK

e Strategic Financial
Planning, Reporting
and Analysis

o Strategic
Procurement

e Business
Engagement,
Enterprise

e Health, Safety and
Wellbeing

« Business Risk and
Continuity

e Legal Services

« Equality, Diversity,
and Inclusion

e Governance and
Regulation

e People and
Organisational
Development

OPERATIONAL RISK

STUDENT INFRASTRUCTURE
EXPERIENCE RISK RISK

e Student Experience

e Learningand
Teaching

e Educational
Partnerships

e Staffingand
Teaching Model

e Researchand
innovation

« Digital
o Estates
« Technical Services

o Infrastructure
Transformation

e Business
Engagement,
Apprenticeships

ACADEMIC SCHOOLS

Health, Education, Policing and Sciences (HEPS) l Digital, Technical, Innovation & Business (DTIB)

14

The University has identified the following potential high-level risks which

itis actively managing.

The opportunity to

improve and sustain our
undergraduate market share
is not realised impacting the
delivery of the strategic plan.
The opportunity to improve
and sustain our postgraduate
market share is not realised
impacting on the delivery of
the strategic plan.

The University does not

gain and maintain TEF Gold,
due to below par student
metrics and wider student
experience.

Research capability and
capacityis not realised,
impacting upon delivery of
our Research Strategy and
future REF performance.
Work-based learning is

not developed and grown,
to take advantage of the
opportunities of an evolving
sector.

Enterprise activity is not
developedinto a coherent,
mainstream activity, of the
University.

Vulnerabilities in IT infrastructure
may resultin a potentially
successful attack on our

critical IT assets compromising
our business continuity and
reputation of the University.

The evolving demands of
regulators, often introduced
atpace, are not foreseen or
responded to effectively for our
academic provision.

Changes in government policy
thatimpacts upon the delivery
of the Strategic Plan, are not
foreseen orresponded to
effectively.

Measures to enhance the
University’s reputation, and
those to protect the reputation
in challenging times, are
ineffective.

Legislative compliance is
breached and/oridentified
positive actions have minimal
impact.

Financial sustainability,
throughincome growth and
cost reduction, creating
annual surpluses to invest

in our future, becomes un-
achievable and the Strategic
Planis not delivered.
University fails to address
non-financial risks
including climate change,
environmental, societal and
governance risks.

The benefits of digital
enhancement are not
harnessed by the University
in a timely manner and
safeguards are insufficient
to mitigate againstits
misapplication or misuse.

In addition to these University-levelrisk registers, each School and Service has arisk register containing
information specific to its strategic and operational delivery of the Strategic Plan, School/Service Business
Plans and the achievement of our key performance indicators.

Risk Management Framework 15



This statement*
outlines for reacders
of the financial
statements the
corporate governance
procedures acdopted
by the Board of
Governors, covering
the period from1
August 2024 to 31
July 2025, and the
subsequent period
up until the date

of approval of the
financial statements.

*This statement is also available on
the University’s website.

16 Corporate Governance

Charitable Status

The University is a ‘Higher Education
Corporation’, as defined under

the Education Reform Act 1988.

The powers of Higher Education
Corporations are defined in Section
124 of the Act. They include the
power to provide higher and

further education and to carry out
research and publish the results of
that research. The University was
incorporatedin November1988.
On1April 1989 all properties, rights
and liabilities which had been used
or held by Staffordshire County
Council for the purposes of the
University were transferred to the
Higher Education Corporation.

The University also enjoys exempt
charitable status under the Act.
On16 June 1992, the Privy Council
confirmed its formal approval of a
change of name from Staffordshire
Polytechnic to Staffordshire
University under the terms of the
Further and Higher Education Act
1992. Subsequently, the University’s
name changed to University of
Staffordshire on 23 September 2024
following approval from the Office
for Students.

Governance Structure
University of Staffordshire is
committed to best practicein all
aspects of corporate governance,
as outlined by the Higher Education
Code of Governance published by
the Committee of University Chairs
(CUC) (revised September 2020).

ORPORATE
GOVERNANCE

Statement of Primary
Responsibilities of the

Board Of Governors

Section 3(i) of the University’s
Instrument of Government states
that the Board of Governors shall be
responsible for:

e The determination of the
educational character and mission
of the University and for oversight
of its activities.

e The effective and efficient use
of resources, the solvency of the
institution and the Corporation and
for safeguarding their assets.

e Approving annual estimates of
income and expenditure.

e The appointment, grading,
assignment, appraisal, suspension,
dismissal and determination of the
pay and conditions of service of
holders of senior posts.

e Settingaframework for the pay and
conditions of service of all other
staff.

In particular, the Board will:

e Approve the mission and strategic
vision of the institution, long-term
business plans, KPls and annual
budgets, and ensure that these
meet the interests of stakeholders.

e Appointthe head of the institution,
as Chief Executive and putin
place suitable arrangements for
monitoring their performance.

e Ensure the establishment and
monitoring systems of control and
accountability, including financial
and operational controls and risk
assessment, clear procedures for
handling internal grievances and for
managing conflicts of interest.

e« Monitorinstitutional performance
against plans and approved
KPIs which, where possible and
appropriate, will be benchmarked
against otherinstitutions.

Summary of the Corporate
Governance Structure

The University’s Board of Governors
comprises independent, staff

and student members, appointed
under the University’s Instrument of
Government.

The roles of the Chair and the Deputy
Chair of the Board of Governors

are separated from the role of the
University’s Chief Executive - the
Vice-Chancellor. All matters specially
reserved for the Board of Governors
to decide on are set outin the Articles
of Government.

Under the regulatory framework for
the Office for Students (OfS), the
Board of Governorsis responsible

for the ongoing strategic direction

of the University, the approval of
major developments and the receipt
of regularreports from executive
officers on the day-to-day operations
of its business and its subsidiary
companies.

The Board of Governors meets four
times a year and has five committees:

1. Sustainability and Resources
2. Nominations and Governance
3. Audit and Risk

4. Remuneration

5. Strategy and Performance

These committees are formally
constituted with annually reviewed
terms of reference. In addition, the
University convenes one strategic
event each year with the Board

of Governors and the University’s
Executive Board. The role and
responsibilities of each committee is
outlined here.

Strategy and Performance
Committee

The Strategy and Performance
Committee develops and reviews

the direction and implementation of
the University’s Strategic Plan and
supporting strategies. The Committee
monitors performance through the
review of key performance indicators.

Sustainability and Resources
Committee

This committee recommends the
University’s annual revenue and
capital budgets to the Board of
Governors and monitors performance
inrelation to those budgets once

they are approved. It also reviews

the University’s annual financial
statements andits accounting
policies. The committee is responsible
for advising the Board of Governors
onits estates’ strategy and monitoring
estates and infrastructure-related
projects, information technology/
digital developments, sustainability
and organisational development and
human resource matters.

Nominations and Governance
Committee

The Nominations and Governance
Committee considers nominations
and expressions of interest for
vacancies on the Board of Governors,
reappoints members, determines
the composition of committees

and advises the Board on general
governance. It also leads the
governance effectiveness review and
oversees the implementation of any
subsequent recommendations.

Audit and Risk Committee

The Audit and Risk Committee meets
with the external auditors and internal
auditors of the University to review
their work. The committee approves
the annual internal audit plan and
considers detailed internal audit
reports arising from the plan, as well as
overseeing the implementation of any
subsequent recommendations.

Itisresponsible for overseeing the
implementation of recommendations
arising from the external auditors’
management report, following their

audit of the financial statements.

The committeeis also responsible
forreviewing the University’s risk
management infrastructure and

is responsible for overseeing the
response to any public interest
disclosuresreceived by the
University, and the implementation of
recommendations arising from any
investigation.

Remuneration Committee

The Remuneration Committee is
chaired by the Deputy Chair of

the Board. The Vice-Chancellor

isin attendance at Remuneration
Committee inrelation to Executive
remuneration only but is not

present foritems relating to his own
remuneration. The Chief Operating
Officer/Clerk to the Boardisin
attendance at the Remuneration
Committee butis also absent for
discussions relating to their own pay.
No member of staff is present for the
discussion of their own remuneration.
The Remuneration Committee sets
the performance objectives for the
Vice-Chancellor and approves the
performance objectives for all other
members of Executive. At the end of
each academic year the Remuneration
Committee evaluates the
performance of the Vice-Chancellor
against his objectives and will have
oversight of the Vice-Chancellor’s
evaluation of Executive performance
against objectives.

At the end of the year, the Committee
reviews the base salaries of senior
postholders, taking account of
market intelligence and affordability.
Following the publication of the CUC
Senior Staff Remuneration Code
inJune 2018, and later updated
November 2021, the committee
annually reviews its operating
protocols and, approves new Terms
of Reference for the Committee and
the re-approves the Remuneration

of Senior Postholders Policy. The
Remuneration Committee approves
the Annual Statement of Senior
Postholder Remuneration, whichis
received by the Board and is available
on the University’s website.

Corporate Governance 1/



ORPORATE
GOVERNANCE

During summer/autumn 2019, the
University carried out a Governance
Effectiveness Review in the form of
aself-assessment against the CUC
Higher Education Code of Governance.
The resulting output was reviewed by
the University’s internal auditors, RSM
(Internal Auditors at the time), and their
report, which was rated as “substantial
assurance”, was presented to the Audit
and Risk Committee and Nominations
and Governance Committee and
subsequently to the Board of
Governors.

Amore focused and in-depth Board
Effectiveness Review, in conjunction
with an external partner startedin
Spring/Summer 2020 and the findings
from the review were presented to

the Nominations and Governance
committee and Board of Governorsin
Autumn 2020. These recommendations
were thenimplemented. Anew
governance effective review was
undertakenin 2023 and was highly
positive with actions identified to
further strengthen the onboarding

of new governors and to continue
improving the diversity of the Board.
The recommendations from the review
hasinformed the decision making for
the appointment of the new members
of the Board of Governors.

The University maintains a
Register of Interests of members of the
Board of Governors, whichis available

to view on the University’s public
website. The Chief Operating Officer
has been designated Clerk to the
Board andin that capacity, provides
independent advice on matters of
governance to all Board members.

Statement of Internal Control
The Board of Governorsisresponsible
formaintaining arobust system of
internal control that supports the
achievement of our objectives. The
internal control system also needs to
safeguard the public and other funds
and assets for which the University
isresponsible,inaccordance with
theresponsibilities assignedin the
University's Instrument and Articles
of Government and the Office for
Studentsregulatory framework.

The system of internal controlis
designed to manage, ratherthan
eliminate, the risk of failure to achieve
our objectives. Its effectiveness can
therefore only be reasonably, not
absolutely, assured.

Ourinternal control systemis based
onanongoing process to identify
risks, evaluate the nature and extent
of thoserisks, and manage them
efficiently and effectively. This
processwas inplace forthe year
ended 31July 2025 andup tothe
date of approval of the Financial
Statements.

As part of its responsibilities for
reviewing the effectiveness of our
internal controls, the Board has

established the following processes:

e Itmeetsfourtimesayearto
consider the plans and strategic
direction of the University.
ltreceivesregularreports from
the Audit and Risk Committee
concerninginternal control, and
itrequiresregularreports from
managers on the steps they are
taking to manage risks in their
areas of responsibility, including

progressreports onkey projects.

Risk managementis aregular
item onthe agenda of both the
full Board and the Audit and Risk
Committee.

The Audit and Risk Committee
provides oversight of the risk
management process within the
University as akey aspect of its
terms of reference.

The Audit and Risk Committee
receivesregularreports from the
University’s appointedinternal
auditors. The reportsinclude
theirindependent opinionon
the adequacy and effectiveness
of the University’s system

of internal control, together
withrecommendations for
improvement.

The Audit and Risk Committee
receivesreports from the
University’s appointed

external auditorsincluding the
management letter.

In addition, the University employs the Head of Risk and Resilience to embed risk
management within the University.

RESPONSIBILITIES OF

The Board of Governorsis
responsible for preparing
the Financial Statements
in accordance with the
requirements of the
Office for Students’
Terms and Condlitions

of Funding for Higher
Education Institutions
and Research England’s
Terms and Condlitions of
Research England Grant
and applicable law ancd
regulations.

Itis required to prepare the
group and parent University
financial statementsin
accordance with UK accounting
standards and applicable

law (UK Generally Accepted
Accounting Practice), including
FRS 102 The Financial Reporting
Standard applicable in the UK
and Republic of Ireland. The
terms and conditions of funding
further require the financial
statements to be prepared
inaccordance with the 2019
Statement of Recommended
Practice - Accounting for
Further and Higher Education,
inaccordance with the
requirements of the Accounts
Directionissued by the Office
for Students.

The Board of Governors is
required to prepare financial
statements which give a true and
fair view of the state of affairs of
the group and parent University
and of theirincome and
expenditure, gains and losses
and changesinreserves for that
period.

THE BOARD OF
GOVERNORS

In preparing each of the group
and parent University financial
statements, the directors are
required to:

e Select suitable accounting
policies and then apply them
consistently.

e Makejudgementsand
estimates that are reasonable
and prudent.

e State whetherapplicable UK
accounting standards have
been followed, subject to any
material departures disclosed
and explained in the financial
statements.

e Assessthe groupand
parent University’s ability to
continue as a going concern,
disclosing, as applicable,
matters related to going
concern; and

e Usethe goingconcern basis
of accounting unless they
eitherintend to liquidate the
group or the parent University
or to cease operations or
have norealistic alternative
but to do so.

The Board of Governors is
responsible for keeping
adequate accounting records
that are sufficient to show and
explain the parent University’s
transactions and disclose with
reasonable accuracy at any time
the financial position of the parent
University. They are responsible
for suchinternal control as they
determine is necessary to enable
the preparation of financial
statements that are free from
material misstatement, whether
due to fraud or error, and have
general responsibility for taking
such steps as are reasonably
open to them to safeguard

the assets of the group and to

prevent and detect fraud and
otherirregularities.

The Board of Governors are
also responsible for ensuring
that:

e Fundsfromwhatever
source administered by
the Group or the University
for specific purposes have
been properly applied
to those purposes and
managed in accordance
with relevant legislation.

e Fundsprovided by the
Office for Students, DfE,
ESFA (now part of DfE)
and Research England
have been appliedin
accordance with the terms
and conditions attached to
them.

e Ensuring thatthere are
appropriate financial and
management controlsin
place to safeguard public
funds and funds from other
sources; and

e Securing the economical,
efficient, and effective
management of the
University’s resources and
expenditure.

The Board of Governors
isresponsible for the
maintenance and integrity of
the corporate and financial
informationincluded on the
University’s website. Legislation
in the UK governing the
preparation and dissemination
of financial statements may
differ fromlegislationin other
jurisdictions.

Responsibility of the Board of Governors
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FINANCIAL
REVIEW

The Financial Statements comprise the consolidated results for University of Staffordshire and its wholly owned
subsidiary undertakings, University of Staffordshire Services Limited, University of Staffordshire Student
Services Limited, University of Staffordshire Unitemps Limited and SU Residential Services Ltd, and are prepared
in accordance with the Financial Reporting Standard applicable in the UK and Repubilic of Ireland (FRS102) and
the Statement of Recommended Practice: Accounting for Further and Higher Education 2019 (FE HE SORP
2019). The taxable profits of the wholly owned subsidiary undertakings are gifted back to the University under a
covenant arrangement.

The inclusion of non-cash adjustments within the

surplus for the year, which has been required since the
introduction of FRS102in 2015, presents a challenge in
terms of comparing the University’s underlying operating
performance year onyear. The non-cash adjustments
relate to revaluations of fixed assets; adjustments arising
from the accounting treatment of the University’s new
Student Village as a service concession; and adjustments
relating to the University’s various pension arrangements.

For the yearended 31July 2025, this includes the
accounting treatment for the exit from the Staffordshire
LGPS on 30 April 2025. The University’s Statement of
Comprehensive Income for the year to 31 July 2025,

as presentedin the accounting statements, should be
considered with reference to the following summary
statement that isolates the relevant non-cash adjustments
identified above within the overall performance for this
financial year:

2024/25

Operating | Pensions Capital

Activities | Adjustment | revaluations/
Student
Village

Total Expenditure 143,384 88,305 - 231,925 161,544 (2,005) -

Operating surplus for
the year

2023/24

Operating | Pensions Capital
Activities | Adjustment | revaluations

(88,305) (82,535)

Loss ondisposals of
fixed assets

| | (3 | 0 | ()] | (3 | m | 0 | (®)) | m \
Unrealised (loss)
onrevaluation of (150) (150) (205) (205)
investment properties

Actuarial (loss)/gain
inrespect of pension
schemes

Total comprehensive
income and
expenditure for the

Financial Review

Overall performance

Excluding the adjustments for

non- cashitems, the operating
performance for the year shows a
surplus of £6.0m, representing 4.0%
of totalincome (with the comparable
figures for2023/24 being £5.3m and
3.2%)

Income

The University’s totalincome has
reduced by £17.5mto £149.4m
(2023/24 £166.9m), a decrease of
10.5%. The University has seen a
reductionin all majorincome streams.

There hasbeenareductioninall

tuition fee income streams, with

the exception of part-time student
fees. The challenges of recruiting all
cohorts of students, including those
participating in degree apprenticeship
schemes with employers and through
partnerships with other providers, have
become more evidentin 2024/25.

Income from tuition fees and
education contracts has decreased
by 10.7% to £121.3m from £135.8miin
2023/24, representing 81.2% of total
income. Full-time UK taughtincome
has decreased by £4.3m.

There was a decreaseinincome
from overseas students of £2.0m,
adecrease of 22.4% compared to
2023/24 reflecting the difficulties
inrecruiting overseas students
experienced more widely across the
Higher Education sectorin2024/25.

The University’s apprenticeship
education provision has seena
decrease of £2.6minincome to
£14.7m (2023/24 £17.3m), a decrease
of 15.0% following some changes

in a number of major contracts with
employers.

The University’s partnership activity
has seenadecrease of £4.9min
incometo £28.3m (2023/24 £33.2m),
adecrease of 14.8% due toreduced
recruitment of students, especially
with the University’s largest UK partner.

Other education contractincome
has decreasedintheyearby £0.9m,
comparedto2023/24,to £4.9m,
reflecting areductioninincome from,
mainly, short courses.

Funding body grantsreduced to
£13.7min2024/25, comparedto
£14.3min2023/24, a decrease of
£0.6m. Within that total, teaching
grantsreduced by £0.3m.

Researchincome and grantincome
hasreduced £0.2mto £1.5m,
withincreasedincome fromthe
Research Councils and UK industry
and commence of £0.3m offset

by areduction of £0.5min all other
research areas.

The University received income of
£12.9m (8.6% of totalincome) from

all otherincome sources, including
donations and endowment and
investmentincome, compared to
£15.1min2023/24 (9.0% of total
income). Donations and endowments
remained at a similarlevelto 2023/24
.Investmentincome reduced by
£1.3mto £1.7m owing to lower
balances held as cash and short-term
deposits during 2024/25 compared
102023/24 . Residences, catering and
conferencingincome remained static
between the two years. Consultancy
income reduced by 0.3m andincome
fromrents and lettings, mostly relating
to business units let out to third
parties, decreased by £0.2m. There
was a furtherreduction of £0.2min
2024/25 made up of miscellaneous
items.

Expenditure

Excluding non-cash pension
adjustments, salary costs decreased
by £10.4m between 2023/24 and
2024/25. Significant savings were
achieved through the implementation
of the University’s new Target
Operating Model and other changesiin
staffing, as well as through areduction
inthe in-year Employer’s Pension
Contributions made to the Local
Government Pension Scheme (LGPS)
as part of the University’s exit from that
scheme on 30 April 2025. The effect of
the LGPS settlement of £87,302,000

has been charged to the Statement
of Comprehensive Income and
Expenditure as an exceptional staff
cost.These were partly off-set by the
implementation of the national pay
award and anincrease in Employer’s
National Insurance Contributions
from1April 2025.

Academic and Technician staff
numbers (expressed as Full-time
Equivalents or FTEs) decreased from
610in2023/24t0553in2024/25.
Management, Administration,
Professional and Clerical staff
numbers decreased to 719in 2024/25
from 836in2023/24 . Overall FTEs
decreasedfrom1,446t01,272(12.0%)
over the same period.

Other operating expenses have
decreased by £8.9mto £55.6m.
This cost decreaseincludes £5.2m
relating to associated costs linked
to thereducedincome from the
University’s partnership provision.

A number of significant savings were
made inthe yearincluding premises
costs (£2.3m) predominately utility
costs, lease costs andinsurance
premiums. There was a further
decrease in operating expenses
over most expenditure categories
of £2.8m, resulting from a targeted
program to reduce non-pay
expenditure in the University. There
was anincrease in the doubtful debt
provision of £0.8m and student
bursary and hardship payments
£0.6mintheyear.

Depreciation of fixed and intangible
assetsincreased by £1.5mto £13.3m
in 2024/25 which equates to 9.2% of
total expenditure (2023/247.4%). The
increase relates to the depreciation
of the service concession asset
relating to the new Student Village
(Note T1a).
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Cash flow

The University continues to generate
positive cash inflows from operating
activities which are required to service
existing debts and to continue to
investin the University infrastructure
and student experience, as well

as providing working capital. The
University generated cash inflows
from operating activities of £13.7m
(2023/24 £13.0m, excluding the
Student Village contribution), which
was 9.2% of income in 2024/25
(comparedto8.0%in2023/24).

Liquidity and long-

Term financing

The University had net liquidity of
£22.2mat 31 July 2025 (2023/24
£16.3m). Cash and cash equivalents
and cash deposits (short-term
investments) were £51.5m (2023/24
£47.7m).

The University has two term loans
totaling £50m, of which £29.4m
remainedrepayable at 31 July 2025.
These facilities were arranged with
Lloyds TSB, and their purpose was to
provide funding for the University’s
capital programme. The University
originally took £16mas atermloanin
2007, repayable over 27 years
andinterest payable on thisloanis
fixed at 5.38% forits duration. The
remaining £34m was drawn downin
September 2013 overa 25-year
term, at a fixed interest rate of 3.19%.
The University was withinits banking
covenants for the purposes of these
borrowings at the year end.

The University has subjected its
finances to stress-testing as part of
its review of its going concern status.
Sensitivity analysis showed that the
University’s likelihood of failing the
OfSliquidity testis extremely remote
within the going concern assessment
period to 31July 2027. Likewise,

the University’s likelihood of failing
the bank covenantsis also extremely
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remote within the going concern
assessment period. Further details
of the going concern assessment
canbe foundin the Statement of
Accounting Policies.

Treasury and financing

Cash deposits areinvestedin
accordance with the University’s
Treasury Management Policy. The
prime requirement of the Policyis to
ensure that the capital sumis not at
risk, whilst achieving arate of return
commensurate with deposit rates
achievable onthe London Money
Market. The risk to the University

is spread by investing funds with
avariety of different banking and
money market institutions.

Interest payable consists of a FRS102
adjustment of £0.3mrelatingto anet
interest gain arising from an external
pension scheme and loan interest
payments of £1.2m on the University’s
borrowings.

Capitalinvestment

The University continues toinvestin
its digital and physical infrastructure,
developing teaching facilities and
investing in the student experience,
as well asimproving University
systems. During 2024/25 the
University invested £8.2min totalin
capital projects for both tangible and
intangible assets.

Defined benefit pension
scheme

Under UK Financial Reporting
Standards, the financial results of the
University mustinclude a disclosure
of liabilities relating to the pension
funds to which past and present
employees belong.

On 30 April 2025, following a period
of consultation, the University
exited to the Staffordshire Fund

of the Local Government Pension
Scheme (LGPS), with allremaining

employees who were members of
the LGPS on that date having their
employment transferred to University
of Staffordshire Services Limited and
being enrolledin the Staffordshire
University Pension Scheme (SUPS).
The University no longer has any
members within the LGPS scheme.

The Staffordshire University
Pension Scheme (SUPS)is a defined
contribution scheme whichis
provided for all new staff and for

all staff employed by University of
Staffordshire Services Limited.

The University continues to employ
staff who are members of the
Teachers’ Pension Scheme (TPS).
The TPS is deemed a multi-employer
scheme, and the University’s share
of its assets and liabilities cannot
be separately identified. As such
the University has taken advantage
of the exemptionin FRS102 and has
accounted forits contributions to
the scheme as if it were a defined
contribution scheme.

In addition, the University has a
continuing commitment to a group

of formeremployees forunfunded
pension liabilities (i.e., not covered by
independent pension arrangements
outside of the University). FRS102
requires an annual revaluation forthese
historic liabilities. As at 31 July 2025, the
liability was £6.8m compared to £7.6m
asreported at 31July 2024.

Nestis a defined contribution scheme
opento allindividuals employed by
University of Staffordshire Unitemps
Limited.

INDEPENDENT
AUDITOR'S

REPORT

To the Board of Governors of the University of Staffordshire

Opinion on the financial

statements

In our opinion, the financial

statements:

e giveatrue andfairview of the
state of the Group’s and of the
University’s affairs as at 31 July
2025 and of the Group’s and
the University’sincome and
expenditure, gains and losses,
changesinreserves and of the
Group’s cash flows for the year
then ended; and

e havebeenproperly prepared
in accordance with United
Kingdom Generally Accepted
Accounting Practice.

We have audited the financial
statements of University of
Staffordshire (“the University”) and its
subsidiaries (“the Group”) for the year
ended 31July 2025 which comprise
Consolidated and University
Statement of Comprehensive
Income and Expenditure, the
Consolidated and University
Statement of Changesin Reserves,
the Consolidated and University
Balance Sheet, the Consolidated
Cash Flow Statement and notes to
the financial statements, including a
summary of significant accounting
policies. The financial reporting
framework that has been appliedin
their preparationis applicable law
and United Kingdom Accounting
Standards, including Financial
Reporting Standard 102 The Financial
Reporting Standard applicable

inthe UK and Republic of Ireland
(United Kingdom Generally Accepted
Accounting Practice).

Basis for opinion

We conducted our auditin accordance
with International Standards on
Auditing (UK) (“ISAs (UK)”) and
applicable law. Our responsibilities
under those standards are

further describedin the Auditor’s
responsibilities for the audit of

the financial statements section

of ourreport. We believe that the
audit evidence we have obtained is
sufficient and appropriate to provide a
basis for our opinion.

Independence

We are independent of the Group and
the University in accordance with the
ethical requirements that are relevant
to our audit of the financial statements
in the UK, including the FRC’s Ethical
Standard, and we have fulfilled

our other ethical responsibilities in
accordance with these requirements.

Conclusionsrelating to

going concern

In auditing the financial statements,
we have concluded that the Board

of Governors’ use of the going
concern basis of accountingin the
preparation of the financial statements
is appropriate.

Based on the work we have performed,
we have not identified any material
uncertainties relating to events

or conditions that, individually or
collectively, may cast significant doubt
on the Group and the University’s
ability to continue as a going concern
for a period of at least twelve months
from when the financial statements are
authorised forissue.

Ourresponsibilities and the
responsibilities of the Board of
Governors with respect to going
concern are described in the relevant
sections of thisreport.

Other information

The Board of Governorsis responsible
for the otherinformation. The
otherinformation comprises the
information included in the Annual
report, other than the financial
statements and our auditor’s report
thereon. Our opinion on the financial
statements does not cover the other
information and we do not express
any form of assurance conclusion
thereon.

Ourresponsibility is to read the
otherinformation and, in doing

so, consider whether the other
information is materially inconsistent
with the financial statements or

our knowledge obtainedin the

audit or otherwise appears to be
materially misstated. If we identify
such material inconsistencies or
apparent material misstatements, we
are required to determine whether
there is a material misstatement

in the financial statements ora
material misstatement of the other
information. If, based on the work we
have performed, we conclude that
there is a material misstatement of
this otherinformation we are required
toreport that fact.

We have nothing to reportin this
regard.
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INDEPENDENT
AUDITOR'S
REPORT

To the Board of Governors of the University of Staffordshire

Opinion on other matters required
by the Office for Students (“OfS”)
and UK Research and Innovation
(including Research England), the
Education and Skills Funding Agency
(now part of the Department for
Education) and the Department for
Education

In our opinion, in all material respects:

e Fundsfrom whatever source
administered by the University
for specific purposes have
been properly applied to
those purposes and managed
in accordance with relevant
legislation.

e Funds provided by the OfS,
UK Research and Innovation
(including Research England),
the Education and Skills Funding
Agency (now part of the
Department for Education) and
the Department for Education
have been appliedin accordance
with the relevant terms and
conditions

e Therequirements of the OfS’s
Accounts Direction (OfS 2019.41)
have been met.

We have nothing toreportinrespect
of the following mattersinrelation to
which the OfS requires us to report to
you if, in our opinion:

e The University’s grant and fee
income, as disclosedin note 3 to
the accounts, has been materially
misstated.

e The University’s expenditure on
access and participation activities
forthe financial year, as has
been disclosedin note 9ato the
accounts, has been materially
misstated.

D6  Financial Review

Responsibilities of the Board

of Governors

As explained more fully in the
Responsibilities of the Board of
Governors’ statement, the Board

of Governors are responsible for

the preparation of the financial
statements and for being satisfied
that they give a true and fair view, and
for suchinternal control as the Board
of Governors determine is necessary
to enable the preparation of financial
statements that are free from material
misstatement, whether due to fraud
orerror.

In preparing the financial statements,
the Board of Governors are
responsible for assessing the Group
and the University’s ability to continue
as a going concern, disclosing, as
applicable, matters related to going
concern and using the going concern
basis of accounting unless the

Board of Governors eitherintends to
liquidate the Group or the University
or to cease operations, or have no
realistic alternative but to do so.

Auditor’s responsibilities
for the audit of the financial

statements

Our objectives are to obtain
reasonable assurance about whether
the financial statements as a whole
are free from material misstatement,
whether due to fraud or error, and to
issue an auditor’s report that includes
our opinion. Reasonable assurance is
a high level of assurance, butisnot a
guarantee that an audit conductedin
accordance with ISAs (UK) will always
detect a material misstatement when
it exists. Misstatements can arise from

fraud or error and are considered
material if, individually orin the
aggregate, they could reasonably be
expected toinfluence the economic
decisions of users taken on the basis
of these financial statements.

Extent to which the audit was capable
of detectingirregularities, including
fraud

Irregularities, including fraud, are
instances of non-compliance

with laws and regulations. We
design proceduresin line with our
responsibilities, outlined above, to
detect material misstatementsin
respect of irregularities, including
fraud. The extent to which our
procedures are capable of detecting
irregularities, including fraud is
detailed below:

Non-compliance with laws and
regulations

Based on:

e Ourunderstanding of the
Group and the sectorin which it
operates;

e Discussion with management
and those charged with
governance and the Audit and Risk
Committee;

e Obtaining anunderstanding of the
Group’s policies and procedures
regarding compliance with laws
and regulations; and

e Directrepresentation fromthe
Accountable Officer

we considered the significant
laws and regulations to be the
Financial Reporting Standard 102,
the Statement of Recommended

Practice: Accounting for Further
Education and Higher Education
(FEHE SORP 2019), the OfS’ Accounts
Direction (OfS2019.41) and UK tax
legislation.

The Group is also subject to laws and
regulations where the consequence of
non-compliance could have a material
effect on the amount or disclosuresin
the financial statements, for example
through the imposition of fines or
litigations. We identified such laws
and regulations to be registration with
Office for Students and their ongoing
conditions of registration.

Our procedures inrespect of the

aboveincluded:

e Review of minutes of meetings of
those charged with governance
forany instances of non-
compliance with laws and
regulations;

e Review of correspondence with
regulatory and tax authorities for
any instances of non-compliance
with laws and regulations;

e Review of financial statement
disclosures and agreeing to
supporting documentation; and

e Review of legal expenditure
accounts to understand the
nature of expenditure incurred.

Fraud

We assessed the susceptibility of

the financial statements to material
misstatement, including fraud. Our risk
assessment procedures included:

e Enquiry with management and
those charged with governance
and the Audit and Risk Committee
regarding any known or
suspected instances of fraud;

e Obtaining an understanding of the
Group’s policies and procedures
relating to:

o Detectingandresponding to
the risks of fraud; and

o Internal controls established
to mitigate risks related to
fraud.

e Review of minutes of meetings of
those charged with governance
forany known or suspected
instances of fraud;

e Discussionamongst the
engagement team as to how and

where fraud might occurin the
financial statements; and

e Performing analytical procedures
to identify any unusual or
unexpected relationships that
may indicate risks of material
misstatement due to fraud.

Based on ourrisk assessment,

we considered the areas most
susceptible to fraud to be
management override including the
posting of inappropriate journals

to manipulate financial results and
management bias in accounting
estimates. In addition, we considered
revenue recognition an areato be
susceptible to fraud, particularly in
relation to the recognition of tuition
feerevenueinline with course dates
and the posting of journals to other
income.

Our proceduresinrespect of the

aboveincluded:

e Testing asample of journal entries
throughout the year, which met
definedrisk criteria, by agreeing
to supporting documentation;

e Areview of estimates and
judgements applied by
management in the financial
statements to assess their
appropriateness and the
existence of systematic bias; and

e Comparing the level of deferred
tuition fee income to expectations
and testing a sample of deferrals
to ensure correct treatment at the
balance sheet date.

We also communicated relevant
identified laws and regulations and
potential fraud risks to all engagement
team members who were all deemed
to have appropriate competence

and capabilities and remained alert

to any indications of fraud or non-
compliance withlaws and regulations
throughout the audit.

Our audit procedures were designed
torespond to risks of material
misstatement in the financial
statements, recognising that the

risk of not detecting a material
misstatement due to fraud is higher
than the risk of not detecting one
resulting from error, as fraud may
involve deliberate concealment by, for
example, forgery, misrepresentations

or through collusion. There are
inherent limitations in the audit
procedures performed and the further
removed non-compliance with laws
and regulations is from the events and
transactions reflectedin the financial
statements, the less likely we are to
become aware of it.

Afurther description of our
responsibilities for the audit of the
financial statementsis|located on

the Financial Reporting Council’s
website at: www.frc.org.uk/
auditorsresponsibilities. This
description forms part of our auditor’s
report.

Use of our report

This reportis made solely to the

Board of Governors, as abody, in
accordance with Section 75 of the
Higher Education Research Act 2017
and the charters and statutes of the
University. Our audit work has been
undertaken so that we might state to
the University’s Board of Governors
those matters we are required to state
to themin an auditor’s report and for
no other purpose. To the fullest extent
permitted by law, we do not accept

or assume responsibility to anyone
other than the University and the
Board of Governors as a body, for our
audit work, for this report, or for the
opinions we have formed.

Signed by:

Signed: ﬂV\HMM Md\/u,Uow

2F0712164E124B0...

Anthony McMellon

(Senior Statutory Auditor)
Forand on behalf of BDO LLP,
Statutory Auditor
Birmingham, UK

Date:17 February 2026

BDO LLPis alimited liability
partnership registered in England
and Wales (with registered number
0OC305127).
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Consolidated and University Statement of Comprehensive Income and Expenditure

Allitems of income and expenditure relate to continuing activities.
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Year ended 31 July 2025
Yearended 31July 2025 Yearended 31July 2024
Notes = Consolidated University Consolidated  University
£'000 £'000 £'000 £'000
Income
Tuition fees and education contracts 1 121,31 121,311 135,785 135,785
Funding body grants 2 13,658 13,658 14,311 14,311
Research grants and contracts 3 1,536 1,536 1,721 1,721
Otherincome 4 10,980 10,529 11,783 11,401
Investmentincome 5 1,699 1,661 3,046 3,014
Donations and endowments 6 206 206 234 234
Totalincome 149,390 148,901 166,880 166,466
Expenditure
Staff costs excluding Effect of LGPS Pension Settlement  7/9a 73,946 35,932 82,019 45,21
Effect of LGPS Pension Settlement 7/9a/27 87,302 87,302 0 0
Total Staff Costs 161,248 123,234 82,019 45,21
Otheroperating expenses 9/9a 55,565 93,259 64,494 100,885
Depreciation, amortisation and impairment TNa/1b 13,300 13,300 11,829 1,829
Interest and other finance costs 8 1,812 1,812 1197 1,197
Total expenditure 9 231,925 231,605 159,539 159,122
(Deficit)/Surplus before othergains/(losses)and share of
operating surplus of jointventures andassociates. (82,535) (82,704) 7,341 7,344
Loss ondisposal of fixed/heritage assets 3) 3) m 0)
Unrealisedloss onrevaluation of
investment properties lla sy ey (205) (205)
(Deficit)/Surplus before tax (82,688) (82,857) 7,135 7,138
Taxation 10 0 0 0 o]
(Deficit)/Surplus after tax (82,688) (82,857) 7,135 7,138
Actuarial gain/(loss)inrespect of pension schemes 89,110 89,110 (1,640) (1,640)
Totalcomprehensiveincome and expenditure fortheyear 6.422 6253 5.495 5.498
Represented by:
Unrestricted comprehensive income for the year 6,422 6,253 5,495 5,498
6,422 6,253 5,495 5,498

Consolidated

Balance at 1August 2023

Surplus from the income and expenditure statement

Othercomprehensive loss
Total comprehensive income for the year

Balance at1August 2024

Deficit from the income and expenditure statement

Other comprehensive gain

Total comprehensive income for the year

Balance at 31July 2025

University

Balance at1August 2023

Surplus from the income and expenditure statement

Othercomprehensive loss

Total comprehensive income for the year

Balance at1August 2024

Deficit fromthe income and expenditure statement

Othercomprehensive gain

Total comprehensive income for the year

Balance at 31July 2025

Consolidated and University Statement of Changes in Reserves
Year ended 31 July 2025

Income and expenditure account Total
Endowment Restricted Unrestricted

£'000 £'000 £'000 £'000

26 4,588 172,690 177,304

0 7,135 7,135

0 (1,640) (1,640)

0 0 5,495 5,495

26 4,588 178,185 182,799

0 0 (82,688) (82,688)

0 0 89,110 89,110

0 0 6,422 6,422

26 4,588 184,608 189,222
Income and expenditure account Total

Endowment Restricted Unrestricted

£'000 £'000 £'000 £'000

26 4,588 172,773 177,387
7,138 7,138

(1,640) (1,640)

0 0 5,498 5,498

26 4,588 178,271 182,885

(82,857) (82,857)

89,110 89,110

0 0 6,253 6,253

26 4,588 184,524 189,138
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Consolidated and University Balance Sheet

Year ended 31 July 2025

Non-current assets
Intangible assets
Fixed assets
Heritage assets
Investments

Current assets

Trade and otherreceivables due aftermore than one year
Trade and otherreceivables due withinone year
Investments

Cashand cashequivalents

Less: Creditors: amounts falling
due withinone year

Net current assets

Total assetsless currentliabilities

Creditors: amounts falling after
more than one year

Provisions
Pension provisions
Other provisions

Totalnetassets

Restricted Reserves

Income and expenditure reserve -endowmentreserve
Income and expenditure reserve -restricted reserve
Unrestricted Reserves

Income and expenditure reserve -unrestricted including

Total Reserves

As at 31July 2025

Asat 31July 2024

Notes Consolidated University Consolidated University

b
Na

13

15
23
16

18

27
20

21
22

£'000 £'000 £'000 £'000
1,449 1,449 1,480 1,480
159,229 159,229 164,478 164,478
1,300 1,300 1,300 1,300
2,589 2,774 2,589 2,774
164,567 164,752 169,847 170,032
39,742 39,742 39,867 39,867
23,433 24,257 24,159 25,327
21,952 21,952 37,848 37,848
29,594 27,601 9,811 8,063
N4,721 13,552 11,685 11,105
(32,633) (31,733) (35,354) (34,873)
82,088 81,819 76,331 76,232
246,655 246,571 246,178 246,264
(50,193)  (60,193) (54,942) (54,942)
(6,793) (6,793) (7,599) (7,599)
(447) (447) (838) (838)
189,222 189,138 182,799 182,885
26 26 26 26
4,588 4,588 4,588 4,588
184,608 184,524 178,185 178,271
189,222 189,138 182,799 182,885

The financial statements were approved by the Board of Governors on 16 February 2026 and were signed onits behalf on

thatdateby:% ;‘,

Jonathan Chapman, Acting Chair of the Board of Governors

"

ProfessorMartin Jones, Vice-Chancellor
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Consolidated Cash Flow Statement
Year ended 31 July 2025

Cash flow from operating activities
(Deficit)/Surplus for the year

Adjustment fornon-cashitems
Depreciation

Amortisation of intangibles
Decrease/(Increase)in debtors
(Decrease)in creditors

Difference between net pension expense and cash contribution

(Decrease)in other provisions

Adjustment forinvesting orfinancing activities

Capital grantincome

Investmentincome

Interest payable

Unrealised loss onrevaluation of investment properties
Loss onthe sale of tangible and intangible assets

Net cashinflow from operating activities

Cash flows from investing activities

Capital grantsreceipts

Investmentincome

Payments made to acquire fixed assets
Payments made to acquire intangible assets

Payments made to acquire non-currentinvestments

Payment made for the Student Village capital contribution

Withdrawal of investment to cash

Net cashinflow/(outflow) from investing activities

Cash flows from financing activities
Interest paid

Repayments of amounts borrowed

Net cash outflow from financing activities

(Decrease)/Increase in cash and cash equivalents in the year

Cash and cash equivalents at beginning of the year
Cash and cash equivalents at end of the year

Notes

Na
1b

7/8
20

16

Year ended Year ended
31July 2025 31July 2024
£'000 £'000
(82,688) 7,135
12,719 10,629
581 1,200

804 (3,223)
(3,792) (6,343)
88,305 (2,005)
(391) (197)
(1,459) (1,685)
(1,699) (3,046)
1,167 1,246
150 205

18 6,581
13,715 10,503
74 662

1,141 2,073
(8,033) (10,222)
(473) (45)

0 (2,515)

0 (33,400)
16,500 0
9,209 (43,447)
(1,176) (1,258)
(1,965) (1,884)
(3,141 (3,142)
19,783 (36,086)
9,81 45,897
29,594 9,81
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Statement of Accounting Policies
Year ended 31 July 2025

The following accounting policies have been
applied consistently in detailing items which are
considered material in relation to the financial
statements.

BASIS OF PREPARATION

The University financial statements have been preparedin
accordance with United Kingdom Accounting Standards,
including Financial Reporting Standard 102 (FRS 102)

and the Statement of Recommended Practice (SORP):
Accounting for Further and Higher Education (2019
edition). They have also been preparedinaccordance with
the Accounts Directionissued by the Office for Students
(OfS), the Terms and conditions of funding for higher
educationinstitutionsissued by the Office for Students
and the Terms and conditions of Research England Grant.

The University is a public benefit entity and therefore has
applied therelevant public benefit requirement of the
applicable UK laws and accounting standards.

BASIS OF ACCOUNTING

The financial statements are preparedin accordance with

the historical cost convention (modified by the revaluation
of fixed assets). Presentational and functional currency of

the financial statements are GBP.

GOING CONCERN

The financial statements have been prepared ona going
concern basis which the Board of Governors consider to
be appropriate for the following reasons. The Group and
parent University has modelled a number of going concern
scenarios and has prepared a2025/26 Budget and

Five Year Strategic Financial Plan which have both been
approved by the Board of Governors.

Afterreviewing these forecasts the Board of Governorsis
of the opinion that, taking account of severe but plausible
downsides, the Group and parent University will have
sufficient funds to meet their liabilities as and when they
fall due over the going concern assessment period to 31
July 2027.

The Group and parent University is budgeting to achieve

anoperating surplus and a net cash inflow from operating
activitiesin 2025/26 and subsequent years.
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The budget for2025/26 and the plans for the subsequent
years have been assessed against the Group and parent
University’s financial tests which are the University’s own
strategic goals, bank covenant tests and the OfS liquidity
test. The University ensures there is more than sufficient
headroom within the Five Year Strategic Financial Plan to
meet the bank covenant tests and the OfS liquidity test.

Sensitivity analysis has shown that the University’s
likelihood of failing the OfS liquidity test is extremely
remote. Likewise, the University’s likelihood of failing the
bank covenantsis also extremely remote. If required, the
University could reduce its capital programme in order to
protectits cash position and take other operating steps as
required.

There have been no post balance sheet changesto
liquidity, specifically there have beenno new lending
facilities taken out, no extensions of existing facilities
orrenegotiation or waiving of bank covenants.
Consequently, the Board of Governors is confident that
the University will have sufficient funds to continue to
meet theirliabilities as they fall due for at least 12 months
from the date of approval of the financial statements and
therefore have prepared the financial statementsona
going concern basis.

BASIS OF CONSOLIDATION

The consolidated financial statementsinclude the
University and allits subsidiaries for the financial year to 31
July 2025. The results of subsidiaries acquired or disposed
of during the period are included in the Consolidated
Statement of Comprehensive Income and Expenditure
from the date of acquisition or up to the date of disposal.
Intra-group transactions are eliminated on consolidation.

The consolidated financial statements do notinclude
those of Staffordshire University Union of Students, as the
University does not exert control or dominantinfluence
over policy decisions.

INCOME RECOGNITION

Income recognitionis determined by the nature of the
transaction, income source and whetherornot the
transaction has commercial substance.

Statement of Accounting Policies
Year ended 31 July 2025

Transactions with commercial substance
Where a transaction has commercial substance, itis
accounted foras arevenue transaction or service and
referencedto the terms of the contract or service.

Tuition fees and educational contracts
Feeincome and UK partnerships are stated gross of any
expenditure whichis not a discount and credited to the
Statement of Comprehensive Income and Expenditure
over the periodinwhich students are studying. Where
the amount of the tuition fee isreduced, by a discount for
prompt payment,income receivable is shown net of the
discount. Bursaries and scholarships are accounted for
gross of expenditure and not deducted fromincome.

Overseas partnerships are recognisedin line with the
terms of the partnership agreement. UK and overseas
partnerships are disclosed as partnershipsinnote 1.

Sale of goods and services

Income from the sale of goods or servicesis credited to
the Statement of Comprehensive Income & Expenditure
when the goods orservices are supplied to the external

customer or the terms of the contract have been satisfied.

Agency Income

Funds the University receives and disburses as a paying
agent on behalf of a funding body, are excluded from
the income and expenditure of the University where the
University is exposed to minimal risk.

Transactions without commercial substance
Where the University receivesincome on a basis that is
without commercial substance it accounts for thison

the Non-Exchange Transaction basis. ANon-Exchange
Transactionis defined as when an entity receives value
from another entity without directly giving approximately
equal value in exchange.

Government Grant Funding

Government grants are either classified as a grant relating
torevenue or a capital grantrelating to assets. Both
revenue and capital government grants are accounted for
under the Accrual Model.

Grantsrelating torevenue are recognisedinincome ona
systematic basis over the periods in which the University
recognises the related costs forwhich the grantis

intended to compensate. A grant that becomesreceivable

as compensation for expenses orlosses already incurred
orforthe purpose of givingimmediate financial support
to the University with no future related costs, shall be
recognised asincomeinthe periodinwhichitbecomes
receivable.

Capital grantsrelating to assets are recognisedin
income on a systematic basis over the expected useful
life of the asset.

Funding Body Grants

Forfunding grantsrelating to a single academic year,
income isrecognised in fullin the period to which the
grantrelates. Grantsrelating to more than a single year are
recognised pro-rata across the term of the grant.

Non-Government Grants,

Donations and Endowments

Grant and donationincome, received from a non-
governmental source, is accounted forunder the
Performance Model.Incomeis recognised as Donation
and Endowmentincome, with the exception of funding for
the purposes of research whichisrecognised as ‘Research
Grants and Contracts’.

Non-government grants and donationincome s splitinto
fourclasses:
(i) Non-government grants and donated
income with performance conditions.
(i) Donations withrestrictions.

Adonationis considered to have arestriction when the gift
agreement contains;

‘Arequirement that limits or directs the purposes for which
aresource may be used that does not meet the definition
of aperformance-related condition’.

Income withrestrictions, but no performance conditions,
isrecognised within the Statement of Comprehensive
Income and Expenditure when the grantisreceivable
(legal/contractual commitment) and recorded within
restrictedreserves. As the funding is expended against the
restrictionitis transferred to unrestricted reserves by way
of areserves transfer.

(iii) Donations withoutrestrictions

Income with neitherrestrictions nor performance
conditionsisrecognised within the Statement of
Comprehensive Income and Expenditure when the grantis
receivable (legal/contractual commitment) and recorded
within unrestricted reserves.

33



Statement of Accounting Policies
Year ended 31 July 2025

NON-GOVERNMENT GRANTS, DONATIONS
AND ENDOWMENTS (CONTINUED)

(iv) Endowments

Referto Endowment policy forincome recognition on
endowments.

Capital Grants

Government Grants for the purchasing or construction of
specific assets arerecognised across the useful life of the
asset.

RESEARCH INCOME

Income recognition forresearch funding is dependent
upon the source of the funding and the nature of the
transaction. Income s classified as ‘Research Grants and
Contracts’ regardless of source when it meets the Frascati
definition of research.

The following specific researchincome recognition criteria
has been applied:

Where fundingis from a government body, expenditure
onthe grant purposeis presumed to be the performance
condition unless specifically disallowed under the funding
agreement.

Funding from charities and industry is accounted for as
non-government grantincome unlessitis demonstrable
that arevenue transaction has taken place with near equal
value being exchanged.

ENDOWMENTS

Endowments are a class of donation where the donor
requires the original gift to be invested, with the returnto
be spent against the donor’s charitable aims. The donor
can specify that the capital canbe spent (expendable
endowment) or maintained in perpetuity (permanent
endowments).

Endowments are Non-Exchange transactions without
performance-related conditions. Endowments with donor
imposed restrictions are recognised within the Statement
of Comprehensive Income and Expenditure when the
University is entitled to the income. Income is retained
within the restricted reserve until such time thatitis utilised
inline with suchrestrictions at which point the income is
released to generalreserves through areserve transfer.

RESERVES

Reserves are classified as restricted orunrestricted.
Restricted endowment reservesinclude balances which,
through endowment to the University are held as a
permanently restricted fund which the University must hold
in perpetuity. Otherrestricted reservesinclude balances
where the donor has designated a specific purpose and
therefore the University is restricted in the use of these
funds.
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POST RETIREMENT BENEFITS

Retirement benefits to employees of the University are
provided by the Teachers’ Pension Scheme (TPS), the
Local Government Pension Scheme (LGPS), Staffordshire
University Pension Scheme (SUPS) and Nest. The TPSis a
defined benefit scheme butis accounted for as a defined
contribution scheme and LGPS is a defined benefit
scheme. SUPS and Nest are both defined contribution
schemes.

Contributions to the TPS scheme are charged to the
income and expenditure account so as to spread the
cost of pensions over employees’ working lives with

the University in such a way that the pension costis a
substantially level percentage of current and future
pensionable payroll. The contributions are determined by
qualified actuaries on the basis of quinquennial valuations
using a prospective benefitmethod.

The assets of the LGPS are measured using closing market
values. LGPS liabilities are measured using projected

unit method and discounted at the currentrate of return
on a high quality corporate bond of equivalent term and
currency to the liability.

The increase in the present value of the liabilities of the
scheme which are expected to arise from employee
service inthe periodis charged to the operating surplus.
The expectedreturn of the scheme’s assets and the
increase during the periodin the present value of the
scheme’s liabilities, arising from the passage of time, are
includedin pension finance costs. Actuarial gains and
losses arerecognisedinthe Statement of Changesin
Reserves.

On 30 April 2025, following a period of consultation,

the University exited the Staffordshire Fund of the Local
Government Pension Scheme (LGPS), with all remaining
employees who were members of the LGPS on that date
having theiremployment transferred to University of
Staffordshire Services Limited and being enrolledin the
Staffordshire University Pension Scheme (SUPS). The
University no longer has any members withinthe LGPS
scheme.

The University will remain a participant within the LGPS
Unfunded Pension Scheme and the Teacher Unfunded
Pension Scheme.

The effect of the LGPS settlement will be charged to the
Statement of Comprehensive Income and Expenditure as
an exceptional staff cost.

Further details of the pension schemes are giveninnote 27.
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EMPLOYMENT BENEFITS

Short term employment benefits such as salaries and
compensated absences arerecognised as an expense
in the yearin which the employees render service to the
University. Aliability isrecognised at each balance sheet
date to the extent that employee holiday allowances
have been accrued but not taken, the expense

being recognised as staff costs in the Statement of
Comprehensive Income and Expenditure.

OPERATING LEASES

Costsinrespect of operating leases are charged

on a straight-line basis over the lease term. Future
commitments under operating leases are disclosedin
note 25.

FOREIGN CURRENCY

Transactionsin foreign currencies are recorded at the rate
of exchange on the transaction date. Monetary assets and
liabilities denominated in foreign currencies are reported
attherates of exchange prevailing at the balance sheet
date. Non-monetary assets and liabilities measured at
historical costinaforeign currency are translated using the
exchange rate at the date of the transaction.

Foreign exchange differences arising on translation are
recognisedinthe Statement of Comprehensive income
and Expenditure.

FIXED ASSETS -PROPERTY, PLANT &
EQUIPMENT, FIXTURES & FITTINGS,
AND INTANGIBLE ASSETS

Fixed assets are stated at costless accumulated
depreciation and accumulated impairment losses as
disclosedinnote 1laand11b.

Where parts of a fixed asset have different economic
lives, they are accounted for as separate items with the
appropriate depreciationrate.

Land and Buildings
Buildings under construction are accounted for at cost.
They are not depreciated until they are broughtinto use.

Areview of impairment of fixed assetsis carried out if
events or changes in circumstancesindicate that the
carrying amount of the fixed asset may not be recoverable.

Land and buildings inherited from Staffordshire County
Council are stated in the Balance Sheet at valuation on
the basis of depreciated replacement cost asthe open
market value for existing use is not readily obtainable.

Certainitems of fixed assets that had beenre-valued to
fairvalue on the date of transition to FRS102, are measured
onthe basis of deemed cost being the re-valued amount
at the date of that revaluation.

Equipment

Equipment (including computers and software) costing
less than £10,000 peritemis charged to the Statement
of Income and Expenditure in the year of acquisition. All
otherequipmentis capitalised at cost and depreciated
according to the periods listed below.

DEPRECIATION AND AMORTISATION
Depreciationis not provided on freehold land. Freehold
buildings have been depreciated over the estimated
remaining useful life of each building with abase date of 1
August 2014. All other tangible and intangible fixed assets
are depreciation/amortised on a straight line basis over
their expected useful lives as follows:-

New Buildings 50years
Building Refurbishments 10 -15years
Computer Equipment 3-10years
Fixtures and Fittings 5-10years
Plant and Machinery 5-10years
Vehicles Syears
Software 3 -10years

Expenditure which extends the useful life of an asset has
been depreciated over the assessed extended life of the
asset.

Assets held under finance leases are depreciated over the
life of the lease if thisis a shorter period.

SERVICE CONCESSION ARRANGEMENTS

Fixed assets held under service concession arrangements
arerecognisedin the Balance Sheet at the present value of
the minimum lease payments when the assets are bought
into use with a corresponding financial liability.

BORROWING COSTS

Borrowing costs are recognised as an expense in the
Statement of Comprehensive Income and Expenditure in
the period in which they are incurred.
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Statement of Accounting Policies
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HERITAGE ASSETS

Works of art and othervaluable artefacts valued at over
£25,000 are capitalised and recognised at their cost
orvalue where reasonably obtainable. Assets initially
received as donations are initially recognised at fair value.

Heritage assets are not depreciated as theirlong
economic life residual value mean that any depreciation
would not be material.

INVESTMENT PROPERTIES

Investment property is land and building held for rental
income or capital appreciationrather than forusein
delivering services.

Investment properties are measured initially at cost and
subsequently at fair value with movements recognised
in the Statement of Comprehensive Income and
Expenditure. Properties are not depreciated but are
revalued orreviewed annually according to market
conditions as at the 31July eachyear.

INVESTMENTS

Non currentinvestments relate to investmentin subsidiary
companies, spinout companies and other fixed asset
investments and are held on the Balance Sheet at
amortised cost lessimpairment.

Investmentsinlisted shares and venture capital vehicles
(where shares are publicly traded or their fair value can be
reliably measurable) are measured at market value.

CASH AND CASH EQUIVALENTS
Cashincludes cashinhand, cash at bank, deposits
repayable on demand and overdrafts. Deposits are
repayable on demand if they are in practice available
within 24 hours without penalty.

Cash equivalents are short term, high liquid investments
that are readily convertible to known amounts of cash
withinsignificant risk of change in value. These include
term deposits and otherinstruments with less than three
months maturity held as part of the University’s treasury
management activities.

PROVISIONS, CONTINGENT LIABILITIES AND
CONTINGENT ASSETS

Provisions are recognised in the financial statements
when:

(a) the University has a present obligation (legal
or constructive) as aresult of apast event;
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(b)itis probable that an outflow of economic
benefits willbe required to settle the
obligation; and

(c) areliable estimate can be made of the
amount of obligation.

The amountrecognised, as a provision is determined by
discounting the expected future cash flows at a pre-tax
rate that reflectsrisks specific to the liability.

A contingent liability arises from a past event that gives the
University a possible obligation whose existence will only
be confirmed by the occurrence or otherwise of uncertain
future events not wholly within the control of the University.
Contingent liabilities also arise in circumstances where

a provision would otherwise be made but eitheritis not
probable that an outflow of resources will be required or
the amount of the obligation cannot be measured reliably.

Acontingent asset arises where an event has taken place
that gives the University a possible asset whose existence
willonly be confirmed by the occurrence or otherwise of
uncertain future events not wholly within the control of the
University.

Contingent assets and liabilities are not recognisedin the
Balance Sheet, but are disclosed in the notes.

TAXATION STATUS

The University is an exempt charity within the meaning

of schedule 3 of the Charities Act 2011and as suchis a
charity within the meaning of Para 1of Schedule 6 to the
Finance Act 2010. Accordingly, the University is potentially
exempt from taxationinrespect of income or capital gains
received within categories covered by Sections 478 to
488 of the Corporation Tax Act 2010 (formerly enacted

in Section 505 of the Income and Corporation Taxes Act
1988) or Section 256 of the Taxation of Chargeable Gains
Act 1992, to the extent that suchincome or gains are
applied exclusively to charitable purposes. The University
receives no similarexemptioninrespect of Value Added
Tax. Irrecoverable VAT oninputsisincludedin the costs

of such inputs and added to the cost of tangible fixed
assets as appropriate, where the inputs themselves are
tangible fixed assets by nature. The University’s subsidiary
companies are subject to corporation tax.
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DEFERRED TAXATION

Deferred taxationis recognised on all timing differences
atthe balance sheet date where transactions or events
that gives the company an obligation to pay more taxin the
future, orright to pay less taxin the future, have occurred.

Deferred tax assets are recognised whenitis more
likely than not that they will be recovered. Deferred
tax is measured using rates of tax that have enacted or
substantively enacted by the Balance Sheet date.

FINANCIAL INSTRUMENTS

Allloans, investments and short term deposits held by

the Group are classified as basic financial instrumentsin
accordance with FRST102. These instruments are initially
recorded at the transaction price less any transaction
costs (historical cost). FRS 102 requires that basic financial
instruments are subsequently measured at amortised
cost, however the University has calculated that the
difference between the historical cost and amortised cost
basisis not material and so these financial instruments are
stated onthe Balance Sheet at historical cost. Loans and
investments that are payable orreceivable within one year
are not discounted.

ACCOUNTING ESTIMATES AND JUDGEMENTS
The Preparation of financial statements requires the use
of accounting estimates and assumptions. It also requires
management to exercise its judgementin the process of
applying accounting policies. Estimates, assumptions
and judgements are continually evaluated based on
available information and experience. Estimates based
onassumptions and judgements could differ significantly
fromactual results. The areas most affected by the use of
estimates and judgements are described below:

(I) Tangible fixed assets

Tangible Fixed assets, other than investment properties,
are depreciated over their useful lives taking into account
residual values, where appropriate. Investment properties
are not depreciated but are revalued or reviewed annually
according to market conditions as at the 31 July each year.

The actuallives of the assets and residual values are
assessed annually and may vary depending on a number
of factors. Inre-assessing asset lives, factors such as
technological innovation and maintenance programmes
are takeninto account.

Residual value assessments considerissues such as future
market conditions, the remaining life of the asset and
projected disposal values.

(I1) Local Government Pension Scheme

On 30 April 2025, following a period of consultation,

the University exited the Staffordshire Fund of the Local
Government Pension Scheme (LGPS), with all remaining
employees who were members of the LGPS on that date
having theiremployment transferred to University of
Staffordshire Services Limited and being enrolledin the
Staffordshire University Pension Scheme (SUPS). The
University no longer has any members within the LGPS
scheme.

The University has not recognised any of the surplus from
the scheme on exit within the financial statements.

The present value of the unfunded defined benefit pension
scheme liabilities depends on a number of factors that

are determined on an actuarial basis using a variety of
assumptions. The assumptions used in determining the net

cost (income) for pensionsinclude the discountrate.

(111) Debtor recoverability

The recoverability of aged trade receivables based onthe
knowledge of the individuals or market. Where conditions
suggest the full recoverability is doubtful, a provision will
berecognised.

(IV) Student Village

The finance charge associated within the Service
Concession Arrangement is calculated using the effective
interest method inline with FRS102. In order to derive this
value the University has engaged withits financial advisors
are assisting with determiningan appropriate discount rate
to gointo the calculation..

Included within prepayments is a capital contribution
to the Student Village project and a finance asset
onderecognition of the Clarice Cliff property. This
prepayment will be amortised over the useful life of the
new studentaccommodation on completion of the
Student Village, with amortisation of the Clarice Cliff
amount starting once the propertyisbackinuse. The
usefullife willbe 50-53 years based on duration of the
Project Agreement.
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Notes to the Accounts
for the year ended 31 July 2025
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Tuition fees and education contracts
Full time Students - UK/EU

Full time Students - Overseas
Part-time Fees

Apprenticeships

Partnerships

Other Education Contracts

Funding body grants

Office for Students - Teaching
Research England - Research
Higher Education Innovation Fund

Office for Students Capital grants - otherrelease

Research grants and contracts

Research Councils

UK Based Charities

UK Industry & Commerce

UK Central Government/Health Authorities
European Community Programmes

Other Research Grants & Contracts

The source of grant and fee income, included in notes 1to 3is as follows:

Grantand Fee income

Grantincome from the OfS

Grantincome from other bodies

Feeincome from taught awards (excl of VAT)
Feeincome forresearch awards (excl of VAT)

Feeincome from non-qualifying courses (excl of VAT)

Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University =~ Consolidated  University
£'000 £'000 £'000 £'000
63,592 63,592 67,867 67,867
6,863 6,863 8,849 8,849
3,049 3,049 2,825 2,825
14,655 14,655 17,276 17,276
28,265 28,265 33,226 33,226
4,887 4,887 5,742 5,742
121,31 121,31 135,785 135,785

Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University Consolidated  University
£'000 £'000 £'000 £'000
9,194 9,194 9,495 9,495
2,135 2,135 2,130 2,130
1,278 1,278 1,424 1,424
1,051 1,051 1,262 1,262
13,658 13,658 14,31 14,31

Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University =~ Consolidated  University
£'000 £'000 £'000 £'000
671 671 447 447
303 303 444 444
209 209 m m
338 338 459 459
15 15 52 52
0 0 208 208
1,536 1,536 1,721 1,721

Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University Consolidated  University
£'000 £'000 £'000 £'000
10,245 10,245 10,757 10,757
4,949 4,949 5,276 5,276
118,436 118,436 134,102 134,102
1,655 1,655 523 523
1,220 1,220 1,159 1,159
136,505 136,505 151,817 151,817

Notes to the Accounts
for the year ended 31 July 2025

4 Otherincome
Residences, catering and conferences
Consultancy
Other Rents/lettings
Otherlncome
Release from deferred capital grants (non-funding council)

5 Investmentincome

Otherinvestmentincome

6 Donations and endowments
Restricted donations

Unrestricted donations

7 Staffcosts

Salaries

Social security costs

Other pension costs

LGPS pension provision movement

Redundancy/Managed Severance Scheme

Effect of LGPS Pension Settlement
Total

Notes Year Ended 31July 2025

Year Ended 31July 2024

Consolidated  University Consolidated University
£'000 £'000 £'000 £'000
5,502 5,502 5,556 5,656
1,122 1122 1,456 1,456
773 773 950 950
3,175 2,724 3,397 3,015
408 408 424 424
10,980 10,529 11,783 11,401
Year Ended 31July 2025 Year Ended 31July 2024
Consolidated  University Consolidated University
£'000 £'000 £'000 £'000
1,699 1,661 3,046 3,014
1,699 1,661 3,046 3,014
Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University  Consolidated University
£'000 £'000 £'000 £'000
194 194 185 185
12 12 49 49
206 206 234 234
Year Ended 31 July 2025 Year Ended 31July 2024
Consolidated University Consolidated University
£'000 £'000 £'000 £'000
57,101 25,225 63,107 31,922
6,603 3,095 6,766 3,686
8,937 6,313 12,467 9,924
358 358 (1,956) (1,956)
947 941 1,635 1,635
73,946 35,932 82,019 45,21
27 87,302 87,302 0 0
161,248 123,234 82,019 45,21

Redundancy/managed severance scheme payments were made to 83 people (2023/24 - 93 people).
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7 Staff costs (continued)

Emoluments of the Vice-Chancellor Year Ended 31 July 2025 Year Ended 31July 2024
Professor Martin Jones Consolidated University Consolidated University
£'000 £'000 £'000 £'000
Salary 251 251 244 244
Taxable benefits - Health Care Insurance 3 3 3 3
254 254 247 247
Pension contributions to Teachers Pensions' Fund 72 72 62 62
326 326 309 309

The Vice Chancellorand Chief Executive’s basic salary is 6.0 times the median pay of staff (2023/24 - 5.7), where the median
payis calculated on a full-time equivalent basis for the salaries paid by the providerto its staff. Theratio reflects the fullyear
basic salary equivalent forthe Vice Chancellorand Chief Executive.

The head of the provider’stotalremunerationis 7.1times the median total remuneration of staff (2023/24 - 5.7), where the
mediantotalremunerationis calculated on a full-time equivalent basis for the totalremuneration by the provider of its staff.
Theratioreflects the fullyearbasic salary equivalent for the Vice Chancellorand Chief Executive.

The Remuneration Committee also considers the performance of the institutionwhen reviewing the remuneration of the Vice
Chancellorand Chief Executive. During the academic year2024/2025 the focus has beenuponthe deliveringin the following
areas:

+ Deliveredarobust financial performance, with the Financial Statementsforthe yearended 31July 2025, subject to final
approval by the Board of Governors and external audit. The University experienced areductioninincome from £166.9min
2023/2410 £149.4m in2024/25 (areduction of 10.5%)and consequently had to rebalance the expenditure of the
Universityin orderto deliver the approved operating surplus. The Financial Statements show an operating surplus of 4.0%.

» Deliveredaprogramme of targeted reductionsin academic staffing expenditure,management and professional support
servicesin orderto deliver the financial performance, whilst retaining service delivery, in year, most notably through the
introduction of the ‘Target Operating Model’

« Strengtheninglocal, regional and national connections and partnerships to support the delivery of the ‘Catalyst for
Change’ StrategicPlan.

During the 2024/2025 academic year, the University has secured the following achievements:

+ Leaguetables: We are proudto be rankedin the Top Five for First Generation Students in The Mail University Guide 2025,
andinthe Top Five for Social Inclusionin The Times and Sunday Times Good University Guide 2025. In June 2025, we were
ranked equalfirstinthe UKin the Times Higher EducationImpact Rankings 2025 for our contribution to access to quality
educationforallrecognising, in particular, our support of students who are the firstin their family to experience university.
We were especially proud to be recognised third in the UK for Career Prospectsin the 2025 WhatUni Student Choice
Awards - based entirely on student feedback.

+ TheUniversity’s Games Institute won the ‘Excellence in University/College - Industry Collaboration’ category at the TIGA
Games Education Awards 2024, inrecognition the introduction of industry-led mockinterviews to help prepare final year
studentsfortheir future careers.

+ University of Staffordshire picked up the Gold Award for ‘Innovative Use of Technology’ at the Heist Awards 2025 for
StaffsVerse -the UK’s first university campusrecreated in computer game Fortnite.

+ TheUniversity’sflagship Student Village developmentwas named ‘Best Social Infrastructure Project’ at the Partnership
Awards 2025, alongside partners Hochtief and Plenary.

+ TheUniversity’sWoodlands Day Nursery took home the ‘Sustainability Award’ and the University was named ‘Client of the
Year’ atthe RIBAWest Midlands Regional Awards 2025..
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Staff costs (continued)

+ Associate Professorof Biomedical Science Practice lan Davies was recognisedin his Majesty the King’s Birthday
Honours for his outstanding contributionto the NHS and biomedical science education.

« The University hosted its third TEDxUniversityofStaffordshirein May 2025, with the theme “Adventuresinto the
Unknown.” The event broughtnine inspiring speakers - including explorer (and University Chancellor)Major Levison
Wood and CommanderNathan Gray - to share powerfulideas and experiences with a global audience.

+  Two University of Staffordshire graduates triumphed at the Domeble Symetri Student Awards 2024, which
recognises 3D, CGl, VR, and Photography students from around the world.

Overall, the University has seen smallraisesin the main UK league tables which have beenreleasedin 2025, With the
University ranked 94thin the Complete University Guide, up 3 places and ranked 56thin the Daily Mail University guide.
The Guardian University Guide and The Times/Sunday Times Good University Guide were released in September2025,
with the Universityranked 82 and 87 respectively.

The University has had mixed fortunesin internationalrankings, with the University dropping from 1001-1200th to 1201-
1500thinthe Times Higherworld rankings (noting that an additional 188 institutions were ranked this year), while the
University saw a significantimprovement ourrankingin the Times HigherImpact Rankingand are nowranked 301-
400, up from 601-800 last year. The University is stillnot ranked in the QS World rankings.

Remuneration of higher paid staff (excluding the Vice Chancellorand Chief Executive)earning over £100,000,
excludingemployer's pension contributions are shown before any salary sacrifice:

Year Ended 31July Year Ended 31July

2025 2024

No. No.

£100,000to £104,999 1 1
£105,000 to £109,999 1 2
£110,000 to £114,999 1 0
£115,000 to £119,999 0 1
£135,000to £139,999 0 1
£140,000 to £144,999 1 1
£160,000 to £164,999 0 1
£165,000 to £169,999 1 0
£170,000to £174,999 0 1
£175,000 to £179,999 1 0
6 8
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Average staff numbers (FTE) by major category:

Academic

Academic Technicians

Administrative, Professional & Clerical Staff
Management (Academic)

Management (Non Academic)

Year Ended 31 July
2025
No.

496
57
674
18

27

1,272

Year Ended 31July
2024
No.

560
50
781
20

35

1,446

Key managementpersonnel (KMP) are the Executive, University Executive Board (UEB)and Senior Leadership
Team (SLT)who have authority and responsibility for planning, directing and controlling the activities of the

University. As aresult of the Target OperatingModel, on the 1February 2025 the University stucture was amended

and authority and responsibility for planning, directing and controlling the activities of the University was

designatedto the Executive and UEB.

Key management personnel

Board of Governors

The University's Board of Governors are the trustees for charitable law purposes. Due to the nature of the University's
operationsand the compositions of the Board, being drawn from local public and private sectororganisations, some of

Year Ended 31July
2025

£'000

2,366

Year Ended 31July
2024

£'000

3,006

which have operate inthe same localities as the University, itisinevitable that transactions will take place with
organisationsin whichamemberof the Board may have aninterest.

One external Board memberreceived £17kremunerationfrom the group for the period August 2024 to March 2025
2023/24 - £25k). One external Board memberreceived £8k remunerationfrom the group for the period April to July 2025

(2023/24 -£nil)

The totalexpenses paid to oron behalf of eight Board memberswas £8k (2023/24 - £7k to seven Board members). This
represents travel and subsistence expensesincurredin attending Board meetings, Committee meetings and Charity

eventsintheir official capacity.
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Notes
8 Interestand otherfinance costs
Loaninterest
Net credit/(charge) on pension scheme 27

9 Analysis of total expenditure by activity
Academic and Related Expenditure
Administration and Central Services
Premises
Research Grants and Contracts
Residences, Catering and Conferences
Effect of LGPS Pension Settlement
Other Expenditure

Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University Consolidated University
£'000 £'000 £'000 £'000
1,167 1,167 1,246 1,246
645 645 (49) (49)
1,812 1,812 1,197 1,197
Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University Consolidated University
£'000 £'000 £'000 £'000
71,869 59,175 81,441 68,422
46,939 63,668 53,426 71,035
12,183 9,566 14,438 1,701
1,541 1,056 1,516 1,080
5,966 4,908 4,238 2,977
87,302 87,302 0 0
6,125 5,930 4,480 3,907
231,925 231,605 169,539 169,122

OtherOperating Expensesinclude fees paid to the External Auditors foraudit services of £195k (2023/24 - £202k), and

feesfornon-auditserviceswere £22k (2023/24 - £15k).

9a Accessand Participation
Access Investment
Financial Support
Disability Support

Research and Evaluation

Year Ended 31July 2025 Year Ended 31July 2024

Consolidated University Consolidated University
£'000 £'000 £'000 £'000

1,412 1,412 1,486 1,486

1,357 1,357 752 752

883 883 1,071 1,071

535 535 499 499

4,187 4,187 3,808 3,808

£2,035k (2023/24 - £2,159k) of these costs are already included in the overall staff cost figuresincludedin Note 7

of the financial statements.

The approved Access and Participation plan for the university can be found within the following link:
https://www.staffs.ac.uk/about/corporate-information/access-agreements

10 Taxation

The taxation charge for the University and Group in the year was £nil (2023/24 : £nil).
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11a Fixed Assets

Consolidated & University

Freehold  Assetsinthe Service  Investment Computer Other Motor  Total

Landand Course of Concession Properties Equipment  Equipment Vehicles

Buildings  Construction Arrangements &Fittings

£'000 £'000 £'000 £'000 £'000 £'000 £'000 £'000

Costorvaluation
At1August 2024 223,180 1,413 3,121 1,545 10,901 24,466 49 264,675
Additions 685 5,769 (0] o] 395 866 0 7,715
Reclassification 10 (227) 0 0 [0} 21 0] 0]
Transfer (0] 77) (0] (0] 0] [0} 0] 77)
Revaluation 0 0 0 (150) 0 0] 0 (150)
Disposals (2,61) 0 0 (359) (1,470) 0 (4,440)
At 31July 2025 221,264 6,884 3,121 1,395 10,937 24,073 49 267,723
Depreciation and impairment
At1August 2024 78,474 0] 0] 6] 6,001 15,687 35 100,197
Charge for the year 6,800 0 1,561 0 1,893 2,457 8 12,719
Disposals (2,611) 0 6] 0 (359) (1,452) 0 (4,422)
At 31July 2025 82,663 0 1,561 0 7,535 16,692 43 108,494
Netbookvalue
At 31July 2025 138,601 6,884 1,560 1,395 3,402 7,381 6 159,229
At31July 2024 144,706 1,413 3,121 1,545 4,900 8,779 14 164,478

Freehold Buildings at the University's Stoke Campus and Blackheath Lane sites were revalued on a depreciated replacement cost basis by GVA
Bilfinger, anIndependent Chartered Surveyor, as at 1August 2014. Freehold land was revalued on an open market, existing use basis at the same date.
At 31July 2025, Freehold land and buildings included £18.1million (31 July 2024: £18.1million) inrespect of Freehold land which is not depreciated. The
University has used those fair values as its deemed cost at 1August 2014 in accordance with FRS102 Paragraph 35.10(c).

Investment Properties at Stafford and Lichfield were revalued by Avison Young (UK) Limited, an Independent Chartered Surveyor, as at 31July 2025.
These properties are not depreciated but are revalued or reviewed annually according to market conditions. The Board of Governors have
determined that the revaluation as at the 31July 2025 should be reflected in these Financial Statements.

Service Concession Arrangements

The University has one service concession arrangement where service delivery has commenced whichis recognised in the Consolidated and University
Balance Sheet.

On 4 July 2024 the University entered into a 53-year contract with a third party provider for the provision and maintenance of Clarice Cliff Court providing
accommodation to 297 students. The assets and liabilities relating to this scheme are recognised in the University's Consolidated and University Balance
Sheet. Service commenced on 4 July 2024 and the contract will finish on 31July 2077. The University has an annual occupancy guarantee amounting to
committed annual payments for 2024/25 and 2025/26 of £3,434k recorded within other operating expenses.

Movement in Service concession arrangement assets

The asset value of the service concessionincluded in the Consolidated and University Balance Sheet as at 31Julv 2025is £1.6m (2023/24 - £3.1m).

Movement in Service concession arrangement liabilities

The total liabilities relating to the service concession included in the Consolidated and University Balance Sheet as at 31July 2025is £1.7m
(2023/24-£3.1m).
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Fixed Assets (continued)

The following table analyses the University's future commitmentsinrelation to service concession arrangements.

Liability repayments
Finance Charge

Intangible Assets
Consolidated & University

Cost
At1August 2024
Additionsinthe year

Transfer

Disposals

At 31July 2025

Amortisation

AtTAugust 2024

Amortisation charge for the year
Disposals

At 31July 2025

At 31July 2025

At 31July 2024

Heritage assets

The ThornhillBequest, a collection of medieval Chinese potteryis owned by the University. The valueisbasedona
valuation made for insurance purposes as at November2013. The valuation was undertaken by professionaladvisors

expertinthis field.

Cost

Payable in Payable
Payable in 2-5 later than
year years byears lotal
£'000 £'000 £'000 £'000
1,781 0 0 1,781
(108) 0 0 (108)
1,673 (0] (0] 1,673
Software Total
£'000 £'000
10,638 10,638
473 473
77 77
(453) (453)
10,735 10,735
9,158 9,158
581 581
(453) (453)
9,286 9,286
1,449 1,449
1,480 1,480

YearEnded YearEnded
31July2025 31July2024

£'000 £'000
1,300 1,300
1,300 1,300
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Non-Current Investments

Other non- Subsidiary Subsidiary Total

current companies investment

investments in spinouts
Consolidated £'000 £'000 £'000 £'000
At1August 2024 2,589 0 0 2,589
At 31July 2025 2,589 o] 0 2,589
University £'000 £'000 £'000 £'000
At1August 2024 74 2,700 0] 2,774
At 31July 2025 74 2,700 0 2,774
Othernon-currentinvestments consist of : Consolidated University
£'000 £'000
CVCP Properties PLC 33 33
Mercia Asset Management PLC 41 11
Staffordshire Campus Living LLP 2,515 2,700
2,589 2,774

Non-Currentinvestmentsrepresent £33kinvestment (0.78% of the issued share capital)in CVCP Properties PLC, whichis a
Companyregisteredin Great Britain and incorporatedin England and Wales, £41k investment (0.0003% of the issued
share capital)in Mercia Asset Management PLC previously known as Mercia Technologies PLC and £2,515k (15% stake)
investmentin Staffordshire Campus Living LLP.

The group holds shares in four wholly owned subsidiaries and a spin out company.

The group shareholding are as follows:

Holding Value
Subsidiary Companies
University of Staffordshire Unitemps Limited 100% £1
University of Staffordshire Services Limited 100% £1
University of Staffordshire Student Services Limited 100% £l
SU Residential Services Limited 100% £2,700,000
Spinout Companies
Grand Independent Limited 30% £0

University of Staffordshire Unitemps Limited, a companyincorporatedin and operatingin Great Britainand registeredin
England and Wales, was established to actas anemploymentagency primarily employing students and providing services
bothinternally and externally to the University.

University of Staffordshire Services Limitedis acompanyincorporatedinand operatingin Great Britain andregisteredin
England and Wales, whose primary activity is the provision of staff to the University.

University of Staffordshire Student Services Limited,a companyincorporatedinand operatingin Great Britainand
registeredin England and Wales, was established to actas anemployment agency primarily employing students and
providing services externally to the University.
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Non-Current Investments (continued)

SUResidential Services Limited,acompanyincorporatedin and operatingin Great Britain andregisteredin England and
Wales, was established to provide residental services to studentsin University accommodation.

The Group has chosennot to attribute any value to the shares in Grand Independent Limited within the financial
statements.

Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University Consolidated University
Trade and otherreceivables £'000 £'000 £'000 £'000
Amounts falling due after more than one year
Prepayments and accruedincome 39,742 39,742 39,867 39,867
39,742 39,742 39,867 39,867

Thisbalancerepresents pre-paidrentrelating to the new Student Village which willbe completedin September2026.This
prepaymentwillbe amortised overthe usefullife of the new studentaccommodationon completion of the Student Village .

Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University Consolidated University
Trade and otherreceivables £'000 £'000 £'000 £'000

Amounts falling due within one year

Othertradereceivables 14,880 14,740 14,387 14,200
Otherreceivables 271 246 249 227
Prepayments and accruedincome 8,282 8,242 9,523 9,458
Amounts due from subsidiary companies 0 1,029 0 1,442
23,433 24,257 24,159 25,327

Year Ended 31July 2025 Year Ended 31July 2024
Consolidated University Consolidated University
Cash and Cash Equivalents £'000 £'000 £'000 £'000
Cash and Cash equivalents 29,594 27,601 9,811 8,063
29,594 27,601 9,811 8,063

Deposits are held with banks and building societies operatingin the London market and licensed by the Financial Services
Authority withless than three months maturity from the acquisitiondate. The interestrates forthese deposits are fixed for
the duration of the deposit at time of placement.

Consolidated reconciliation of net funds £'000
At1August 2024 (21,555)
Movementin cash and cash equivalents 19,783
Repayment of unsecured loans 1,965
Non-cash movement 15
At 31July 2025 208
Increase innet funds 21,763
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17 Consolidated reconciliation of net funds (continued)
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Analysis of net funds

Cash and Cash Equivalents

Borrowings:amounts falling due within one year

Unsecuredloans

Borrowings:amounts falling due after more than one year

Unsecuredloans
Net funds

Creditors

Amounts falling due within one year
Unsecuredloans

Trade payables

Social security and other taxation payable
Accruals and deferredincome

Service Concession arrangements

Other Creditors

Amounts owed to subsidiary companies

Creditors
Amounts falling due after more than one year

Deferredincome
Unsecuredloans

Service Concession arrangements

Analysis unsecured loans:
Due within one year or on demand (Note 18)
Due between one and two years
Due between two and five years
Dueinfive years ormore
Due after more than one year
Totalunsecured loans

Year Ended YearEnded
31July 2025 31July2024
£'000 £'000
29,594 9,81
(2,056) (1,980)
(27,330) (29,386)
208 (21,555)
Year Ended 31July 2025 Year Ended 31July 2024
Consolidated  University = Consolidated University
£'000 £'000 £'000 £'000
2,056 2,056 1,980 1,980
3,953 3,953 4,883 4,883
2,782 1,777 2,788 2,16
20,807 20,089 22,674 22,052
1,672 1,672 1,652 1,652
1,363 1,368 1,377 1,378
0 818 0 812
32,633 31,733 35,354 34,873
Year Ended 31July 2025 Year Ended 31July 2024
Consolidated  University = Consolidated University
£'000 £'000 £'000 £'000
22,863 22,863 24,087 24,087
27,330 27,330 29,386 29,386
0 0 1,469 1,469
50,193 50,193 54,942 54,942
2,056 2,056 1,980 1,980
2,136 2,136 2,056 2,056
6,929 6,929 6,659 6,659
18,265 18,265 20,671 20,671
27,330 27,330 29,386 29,386
29,386 29,386 31,366 31,366

Deferredincome represents deferred capital government grants which are required under FRS102to bereportedas a
long term creditorbased onthe timing of the amounts due to be released to the Statementof ComprehensivelIncome

and Expenditure.

The University has two termloans, the first was drawn downin 2007 for £16m at 5.38% fixed for 27 years and the second
of £34mwas drawn downin 2013 at 3.19% fixed for 25 years.
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Provisions for liabilities

Consolidated

At1August 2024
Utilised inyear
At 31July2025

University

At1August2024
Utilised inyear
At 31July 2025

Endowment Reserves - Consolidated & University

Restricted net assets relating to endowments are as follows:

Balances at1August
Capital

Total endowment comprehensive income for the year

At 31July

Represented by:
Capital

Analysis by type of purpose:
Prize funds

Pension Onerous Lease/ Deferred
enhancements Dilapidations Taxation Total
ontermination

£'000 £'000 £'000 £'000

172 666 0 838

172) (219) 0 (391)

0 447 0 447

Pension Onerous Lease/ Deferred
enhancements Dilapidations Taxation Total
ontermination

£'000 £'000 £'000 £'000

172 666 0] 838

(172) (219) 0 (391)

0 447 0 447

Restricted Year Ended Year Ended

Permanent 2025 2024

endowments Total Total
£'000 £'000 £'000

26 26 26

26 26 26

0] (0] 0

26 26 26

26 26 26

26 26 26

26 26 26

26 26 26
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22 Restricted Reserves - Consolidated & University

Reserves withrestrictions are as follows: Year Ended Year Ended
2025 2024

Total Total

£'000 £'000
Balances at1August 4,588 4,588
Total restricted comprehensive income for the year 0 0]
At 31July 4,588 4,588
2025 2024
Total Total
Analysis of other restricted funds /donations by type of purpose: £'000 £'000
General 4,588 4,588
At 31July 4,588 4,588

23 Investments

At 3lst July Cash Atl1st August
2025 Flows 2024
Consolidated and University £'000 £'000 £'000
Short-terminvestments 21,952 (15,896) 37,848
21,952 (15,896) 37,848

Short-terminvestmentsare heldwithbanks andbuilding societies operatinginthe Londonmarketandlicensed by the

Financial Services Authority with more thanthree months maturity at the acquisition date.

24 Capital and other commitments

Provision has not been made for the following capital commitments

Year ended 31July 2025 Year ended 31July 2024
Consolidated University Consolidated University
£'000 £'000 £'000 £'000
Commitments contracted for 3,319 3,319 8,634 8,634
3,319 3,319 8,634 8,634
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Lease obligations

Total rentals payable under operating leases:

Consolidated & University Year ended 31July 2025 31July 2024
Land and
Buildings Otherleases Total
£'000 £'000 £'000 £'000
Payable during the year 2,890 229 3,119 3,143

Future minimum lease payments due:

Notlater thanlyear 2,272 13 2,385 2,723
Laterthanlyearand notlater than 5 years 6,687 22 6,709 8,305
Laterthan5years 11,264 0 11,264 15,518
Total lease payments due 20,223 135 20,358 26,546

Dueto servicechargesvaryingdue toinflationthereisno directcorrelationbetweenthe amountsdue notlaterthanl
yearand paymentsmade the followingyear.

Contingent Liabilities

The Universityisamemberof U.M. AssociationLimited (UMAL),a company limited by guarantee,formedto providea
mutualassociationforinsuringrisk. Underthe terms ofitsmembership,eachmemberactsasinsurerandinsured.f the
associationas awhole suffersashortfallinany underwritingyear,the members are liable for theirpro-rated share,
spreadusingabankfacilityoversevenyears. The Universityis a guarantor,onajointand severalbasis,withabank
facility. Noliabilityhasyetarisenunderthisguarantee.
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27 Pensions Cost

Retirement benefits foremployees of the University are
provided by defined benefit and defined contribution
schemes, which are funded by contributions from the
University and employees. Payments are made to the
Teachers’ Pension Scheme for academic staff, the
Staffordshire County Council Superannuation Scheme
(LGPS) for non-academic staff until 30 April 2025,
Staffordshire University Pension Scheme for University
of Staffordshire Services Ltd staff, and Nest. These are
independently administered schemes.

Totalemployees and employers contributions to

the Teachers’ Pension Scheme for2024/25 were
£7,146k (2023/24 £7,559k), Staffordshire University
Services Pension Scheme £4,195k (2023/24

Pension Costsf3,619k) and Nest £56k (2023/24 £64Kk).

The commitment at 31July 2025 to the Teachers’
Pension Scheme was £591k (2023/24 £610k),
Staffordshire University Services Pension Scheme
was £0k (2023/24 £1k) and Nest £7k (2023/24 £7k).
These commitments are disclosed in social
security and other taxation payable..

University of Staffordshire Services Limited
The pension scheme for University of Staffordshire
Services Ltd with Aviva is a defined contribution

plan, a post employment benefit plan underwhich
University of Staffordshire Services Limited pays fixed
contributions into a separate entity and has no

legal or constructive obligation to pay further
amounts. Obligations for contributions to defined
contribution pension plans are recognised as an
expenseintheincome statementin the year

during which services are rendered by employees.

Teachers’ Pension Scheme

The Teachers’ Pension Scheme (TPS) is a statutory,
contributory, defined benefit scheme, governed
by the Teachers’ Pension Scheme Regulations
2014.

The TPSis anunfunded scheme to which both the
member and employer makes contributions, as a
percentage of salary - these contributions are
credited to the Exchequer.

Retirement and other pension benefits are paid by
public funds provided by Parliament.
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Valuation of the Teachers’ Pension Scheme
The Government Actuary, using normal actuarial
principles, conducts a formal actuarial review of
the TPS in accordance with the Public Service
Pensions (Valuations and Employer Cost Cap)
Directions 2014 published by HM Treasury every 4
years. The aim of the review is to ensure scheme
costs arerecognised and managed appropriately
and thereview specifies the level of future
contributions. Actuarial scheme valuations are
dependent on assumptions about the value of
future costs, design of benefits and many other
factors. The latest actuarial valuation of the TPS
was carried out as at 31March 2024,

The key elements of the valuation were:

(a) Employer contributionrates set at 28.68%
of pensionable pay (includinga 0.08%
administration levy). This was anincrease of
5% in employer contributions and the cost
controlresultis such thatno changein
member benefitsis needed.

(b) Total scheme liabilities (pensions currently
inpayment and the estimated cost of
future benefits) for service to the effective
date of £262,000 million and notional
assets (estimated future contributions
togetherwith the notional investments
held at the valuation date) of £222,200
million, giving a notional past service deficit
of £39,800 million.

The result of this valuation were implemented from
1April2024. The next valuation result is due to be
implemented from1April 2028.

A copy of the valuationreport and other
supporting information can be obtained fromthe
Teachers’ Pension website.

Under the definitions set outin FRS 102, the TPS is
anunfunded multi-employer scheme. The
University is unable to identify its share of the
underlying assets and liabilities of the scheme.
Accordingly, the University has taken advantage of
the exemptionin FRS 102 and has accounted forits
contributions to the scheme asif it were a defined-
contribution scheme. The University has set out
above, the information available on the scheme.
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27 Pensions Cost(continued)

Staffordshire County Council Superannuation
Scheme (LGPS)

On 30 April 2025, following a period of consultation,
the University exited the Staffordshire Fund of the Local
Government Pension Scheme (LGPS), with all remaining
employees who were members of the LGPS on that date
having theiremployment transferred to University of
Staffordshire Services Limited and being enrolledin the
Staffordshire University Pension Scheme (SUPS). The
University no longer has any members within the LGPS
scheme.

The University willremain a participant within the LGPS
Unfunded Pension Scheme and the Teacher Unfunded
Pension Scheme.

The LGPSis a defined benefit statutory scheme,
administeredinaccordance with the Local Government
Pension Scheme (Benefits, Membership and
Contributions) Regulations 2007, the Local Government
Pension Scheme (Administration) Regulations 2008 and
the Local Government Pension Scheme (Transitional
Provisions) Regulations 2008. It is contracted out of the
State Second Pension.

The latest formal valuation of the Fund for the purpose of
setting employers’ actual contributions was as at 31 March
2022, with the next formal valuation due as at 31 March
2025.

Avaluation of the Fund’s liabilities as at 31 July 2025 has
beenundertaken by the Fund’s actuary for the purpose of
FRS 102 “Retirement Benefits”, taking into consideration
the fact that the University exited the LGPS on 30 April
2025 and therefore avaluation was completed to this
date.. The following valuation data has beenused for the
purposes of this disclosure:

« Themembership datais as at the most recent funding
valuation date of 30 April 2025.

« Theindividual pensionerdatainrespect of LGPS
unfunded pensions and teachers’ pensions where
appropriate;

e Thelatest numbers of employees, deferred
pensioners and pensioners;

e Actual payrolldatainformation up to the latest
available date;

e Employerandemployee contributions up to the
latest available date (in order to estimate contribution
income and pensionable payroll for the accounting
period this year);

« Theactual split of the fund assets as at the latest
available date;

« Theactual Fundreturns provided up to the latest
available date.

Local Government Pension Scheme

Any new early retirements from1August 2019 to the latest
available date onunreduced pensions which are not
anticipatedin the normal employer service cost (e.g.non
ill-healthretirements before the member’'s benefits can
be takenunreduced), as set outin Section1of the Results
Schedule.

Changestothe Local Government Pension Scheme (LGPS
underregulation 3 of the LGPS (Amendment) Regulations
2006 (statutory Instrument 2006/966) permits employees
retiring on or after 6 April2006 to take an extraincrease in
theirlump sum payment onretirement in exchange fora
reduction in their future annual pension.

Commutation

An allowanceisincluded for future retirements to elect to
take 50% of the maximum additional tax-free cashup to
HMRC limits for the pre-April 2008 service and 75% of the
maximum tax-free cash for post-April 2008 service.

The financial assumptions usedin the valuation of the
Fund’s liabilities as at 31 July 2025 are summarised below:

Funded | Unfunded | At 31
at30 at 31July

April 2025
2025

Rate of increase @ 3.20% 3.25% 3.25%
in salaries

Rate ofincrease @ 2.70% 2.65% 2.75%
for pension

Discountrate 5.70% 5.60% 5.00%
for liabilities
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Pension Costs (continued)

We are aware of the potential implications of the Virgin Media ruling in June 2023 alongside the further
uncertaintiesin this area (which may be addressed in upcoming cases this year and beyond) which
makes it difficult toreach a full conclusion on this issue at this time. We are currently assessing the
possible implications, which remains in progress as at the end of the current accounting period. There
are no fundamental doubts at this stage, as such there is insufficient evidence that any adjustment would
need to be recognised within the year end liabilities at this stage and therefore no allowance has been
made.

Unfunded Mortality Assumptions

YearEnded Prospective Pensioners Pensioners

31July 2025 Males: 110% of S4PMA

Females:105% of S4PFA_M

CMI_2024 underlyingratesi.e,
without the "overlay"applied, a
long-termrate of
improvement of 1.25%p.a.,an
initial addition parameter (A) of
0%, and otherparameters as
core,i.e a half-life parameter
(H) of 1year, asmoothing
parameter (s-kappa)of7.0
and a mortality data weighting
of 100%for allyears.

Funded Mortality Assumptions

Life expectancyisbased onthe Fund's VitaCurves withimprovements in line with the CMI 2023 model, with
al15% weighting of 2023 (and 2022) data, a 0% weighting of 2021 (and 2020) data, standard smoothing
(Sk7), initial adjustment of 0.25% and along term rate ofimprovement of 1.5% p.a. forboth males and
females.

Males Females
Current Pensioners 20.9years 24 3 years
Future Pensioners* 22 .5years 25.6years

*Figures assume memberaged 45 as at the last formal valuation date.

Historic Mortality
Life expectancy for the prioryearendis based onthe Fund's VitaCurves. The allowance for the future life
expectancies are shown below:
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YearEnded Prospective Pensioners Pensioners

30 April 2025 CMI2023 model, witha15% CMI2023 model, witha15%
weighting of 2023 (and weighting of 2023 (and
2022)data, a 0% weighting 2022)data, a 0% weighting
of 2021(and 2020) data, of 2021(and 2020) data,

standard smoothing (Sk7),
initial adjustment of 0.25%
and alongtermrate of
improvementof1.5%p.a.

standard smoothing (Sk7),
initial adjustment of 0.25%
and alongtermrate of
improvementof1.5%p.a
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27 Pensions Cost(continued)

The assetsinthe scheme and the expectedrates of return were:

Proportion of Value at

eachasset type 31July 2025

at 31July 2025 £'000

Equities 0% 0
Bonds 0% 0
Property 0% 0
Cash 0% 0
Total Market Value of Assets 0]

Group's estimated asset share

Present value of funded scheme liabilities

Presentvalue of unfunded scheme liabilities
(Deficit)/Surplusin the scheme

Effect of the asset ceiiling on pension surplus

Pensionliabilityrecognisedinthe Consolidated and

University Balance Sheet

Proportion of

each asset type

at 31July 2024
64%

27%

7%

2%

Yearended
31July 2025

£'000
0
0
(6,793)
(6,793)

0

(6,793)

Value at
31July 2024
£'000

166,402
70,201

18,200
5,200

260,003

Yearended
31July 2024

£'000
260,003
(192,273)

(7,599)

60,131

(67,730)

(7,599)

An entity shallrecognise a plan surplus as a defined benefit plan asset only to the extent thatitis able torecover
the surplus either throughreduced contributions in the future or through refunds from the plan. Until the 30
April 2025 when the University exited the pension scheme, the Board of Governors applied the asset ceiling
calculation within the financial statements. On 30 April 2025, the University settled the scheme foran amount of
£87,302.000, whichis the netloss on scheme assets of £259,682,000 and gain on defined obligations of
£171,481,000. No asset has beenrecognised for this surplus within the financial statements.
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Analysis of the amount charged to the Statement of Comprehensive Income and Expenditure

Employerservice cost (net of employee contributions)

Past service cost
Effect of settlement

Total operating cost

Analysis of pension finance (costs)/income

Expectedreturn on pension scheme assets
Interest on pension scheme liabilities
Interest on the effect of the asset ceiling

Pension finance (costs)/income

Amountsrecognised in the Statement of Comprehensive Income & Expenditure (SOCI)

Actuarial gainrecognisedin SOCI

Reconciliation of defined benefit obligation

Opening Defined Benefit Obligation
Current service cost

Interest Cost

Contributions by Members

Actuarial Gains

Past Service Costs (including Curtailments)
Unfunded Benefits Paid

Benefits Paid

Effects of settlement

Closing Defined Benefit Obligation

Reconciliation of fair value of employer assets

Opening Fair Value of Employer Assets

Expected Return on Assets

Contribution by Members

Contributions by the Employer

Contributions inrespected of Unfunded Benefits
Actuarial (Losses)/Gains

Unfunded Benefits paid

Benefits Paid

Effects of settlement

Closing Fair Value of Employer Assets

Year Ended
31July 2025
£'000

831

68

87,302

88,201

Year Ended
31July 2024
£'000
1,502

676

0

Year Ended
31July 2025
£'000
9,645
(7,684)
(2,500)

2,178

(645)

Year Ended
31July 2024
£'000
11,891
(9,781)
(2,067)

49

89,110

Year Ended
31July 2025
£'000
199,872

831

7,684

398
(23,809)

68

(790)
(5,081)
(172,380)

15,256

6,793

Year Ended
31July 2024
£'000
196,087
1,602

9,781

618

(1132)

676

(743)

(6,917)

0

Year Ended
31July 2025
£'000
260,003
9,545

398

541

790

(5,724)
(790)
(5,081)
(259,682)

199,872

0]

Year Ended
31July 2024
£'000
236,896
1,891

618

3,391

743

14,124

(743)

(6,917)

0

260,003
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Movement in deficit during the year

Deficitin scheme as 1August

Movementinyear:

Current service charge

Contributions

Contributionsinrespected of Unfunded Benefits
Past service costs

Netintereston assets

Effect of asset ceiling on pension surplus

Effects of settlement

Actuarial gain

Deficitin scheme as 31July

Pensionliabilityrecognisedin the Consolidated and University

Balance Sheet

Department for Education (DfE)

Student Bursaries

Opening fund balance

Net DfE grantsreceivedinyear
Disbursed to students
Reclaim/adjustment

Balance at 31 July

Related Party Transactions

Year Ended Year Ended
31July 2025 31July 2024
£'000 £'000
(7,599) (7,964)

(831) (1,502)

541 3,391

790 743

(68) (676)

(645) 49
70,236 (16,896)
(87,302) 0
18,085 15,256
(6,793) (7,599)
(6,793) (7,599)
Year Ended Year Ended
31July 2025 31July 2024
£'000 £'000

1 4]

730 306

(646) (346)

0 0

85 1

Due to the nature of the University’s operations and the composition of the Board of Governors (being drawn from
local public and private sector organisations)itis inevitable that transactions will take place with organisationsin which

amember of the Board of Governors may have aninterest.

Included with the accounts for the period are transactions between:

University of Staffordshire and Staffordshire University Students Union. The University provided a grant of £832k to
the Student's Union (2023/24: £832k), and purchases from the Student's Unionamounted to £123k (2023/24: £99k),
and Sales £0k (2023/24: £1k). The balance outstanding payable to the Students Union amounted to £21k (2023/24:

payable to the Students Union: £7k).

Staffordshire University Academies Trust and University of Staffordshire, where a number of University of

Staffordshire governors/employeesare onthe board of the Trust. Purchases by the University amounted to £22k

(2023/24: £19k) and sales £6k (2023/24: £17k). The balance outstanding payable/receivable to/from the Trust

amounted to £0k (2023/24: £0Kk).
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